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Preface

Dear reader,

Here comes the Polyteknisk Forening’s Summary of the Year 2022 (earlier: PF Årsberetning). It is a
quite broad wall of text, and the most terrifying is that it could be easily twice as longer - so much hap-
pens in PF... But as scary it is to fill 100+ pages of text, it is as wonderful that so much happens here
at DTU and that so many of you put your time and energy in improvement of DTU’s study environment.

It is almost a tradition to reuse the same template from 2016 - a bigger difference in comparison to
2019 is a change of language to English. It tried to standardize the names and abbreviations, but there
could be still some translations missing, and some things weren’t translated intentionally as they are
proper nouns. Despite, being an interestingmixture of Dan-glish, I hope that you will read the summary
with pleasure.

I wouldmention again that it is incredible howmany things can happen during a year, especially consid-
ering thatmost of the year was finally free frompandemic restrictions - letting volunteers act physically
on-site and bringing many of the traditions and events back; such as OPtur or DTU Årsfest. Besides
lostmomentum, it waswonderful watching PF rising as phoenix fromasheswith volunteers fromolder
and newer generations tremendously working together.

In the end, I would like to thank all PF volunteers who contributed last year - regardless how much
contributed, you became part of a better future for DTU students.

I hope that you will enjoy looking back at 2022!

Mikolaj C. Bejster,
Summary of the Year-responsible 2022
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Organisation 1.1. Joint Council

1.1 Joint Council

1.1.1 Joint Councils Executive Committee

We have just as in the previous years held a number of FR meetings. A lot of the work has been the
same, however, we have tried to improve upon some procedures. This includes:

• Hybrid meetings: We have applied some of what we have learned during COVID-19 and made all
meetings hybrid. This has been, in particular, helpful for our FR representatives in Greenland as
well as when we held a meeting at a campus that is not the main campus an FR representative
is usually at.

• Deadlines on basis of candidacies: In general, we have tried being a bit more rigid on deadlines
so that student councils get to read all of the basis of candidacies. In that way, no one can try
to “slip by” without being considered by the student councils by sending in a candidacy late.
Especially regarding positions of high trust such as the PF Board, KABS, or the Coordination
Committee, where we would rather discuss the person at the next FR meeting rather than rush
to elect them at a particular meeting. In cases where people sent in late candidacies, we also
would like a written explanation as to why it is late so FR can decide if it is a good reason or not.

• New procedure regarding HR cases in FR: We tried a new procedure regarding howwe handle HR
cases in FR. So far whenever someone had some personal comments about people running for
a candidacy such as offensive behavior or the like, people were confronted with the questions in
FR and had to come up with a reply on the spot. This is not the best way to handle this. Instead,
it was changed so that if any council had any concerns regarding candidates for the Board or
KABS during the November meeting council week they would write FRFU who would then have
a meeting with them along with a relevant BEU/KABSEUEU in order to prepare a written charge.
Afterward, the member of FRFU and BEU/KABSEUEU would then meet with the defendant to
prepare a written defense. These two statements are then what FR would have in order to make
a decision. If any charge was brought up at the FR meeting where people would be elected the
meeting would be put on hold while the above process took place. Then FR would be presented
with the two statements. In general, this was evaluated as a better process than previously but
with room for improvement. In particular in regard to the long waiting periods that could happen
if a charge was brought up at a meeting.

Peter Riis Christiansen
Coordinator of Organization and Development

1.1.2 Joint Council Meetings in 2022

Below are the main points of the FR meetings of FR22.

FR329

• This was the ascending meeting for FR22.

• Peter Riis Christiansen, Emil Kristiansen, Kamma Nørrelund Pedersen, Bjørn Thuesen, and Freja
Fink Arnbjerg were elected to the Joint Councils Executive Committee (FRFU).

• The meeting calendar and task list were approved except for the meeting in April, the approval
of which was moved to the next FR meeting.

2



Organisation 1.1. Joint Council

• Marcus Fruelund Schmidt, Vinh Nguyen, and Lasse Thygesenwere elected as advisorymembers
of the Finance Council.

• The Coordinators of the Bachelor Study Start 22 (KABS22) were approved based on their focus
paper on the condition that they presented their period of sobriety at the next FR meeting.

• Andreas Ipsen, JohanneSkotte Steen-Hansen, Frederik VejbyNielsen,MagnusToxværd,Michella
Ravn Søndergaard, Elisa Martiny, Peter Riis Christiansen, Christian Bülow Fuglsang, and Mikołaj
Cyprian Bejster took office as B22.

• Theis Rix was elected as the FR representative in the club committee.

• The approval of the club committee was postponed as FRFU had not received the list.

• B22 presented their nominations for various groups which were approved.

FR330

• KABS presented their period of sobriety as being from 02-14 as in the previous years which FR
approved.

• FR22 and FRFU22 aligned their expectations of FR meetings.

• Cecilie Fischer Jørgensen, Andreas Goltermann, and JacobMarcussenwere elected to the event
committee. FR gave them and B22 the mandate to find more persons for the committee if they
could.

• Alexander Torp Jørgensen, Kristian Munch Kielsgaard Nielsen, Nicolai Amin, Kamma Nørrelund
Pedersen, Lauritz Nykjær Dahl were elected by FR for the Law Committee. FRFU elected Emil
Kristiansen as the chairperson of the Law Committee and B22 elected Peter Riis Christiansen
as the vice chairperson of the Law Committee.

• Klaudia Anna Kacperska and Nete Sparre Hangel were elected as the first members ever of the
Coordination Committee.

• FR approved the club committee.

• The FR calendar was approved with the meeting in April as originally proposed.

• A protest of the reconstitution of the C. Software, C. MatTek, and C. KID councils (colloquially
known as S/M-KID)was considered. The protestwas based on the fact that the S/M-KID councils
constituted at the same meeting and did not follow the correct procedure and furthermore that
a person who wanted to be a part of the council was left out. FR decided that the constitution
should stand and that the person was not to be added to the constitution list.

• It was announced that PF would get fewer tickets to the commemoration party and thus the +1
was dropped from the tickets made available for purchase for the volunteers.

FR331

• This meeting had the function of a vision seminary. The topic was about how we are together
as an association.
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FR332

• It was announced that B22 would use gender-neutral titles for their positions.

• It was announced that Klaudia Anna Kacperska was given the title Coordinator of International
Student Affairs and Nete Sparre Hangel the title of Coordinator of Ballerup Affairs.

• It was announced that Emilie Tronberg was nominated for the event committee.

• No candidates ran for the internal or the external Finance Council and thus the items were post-
poned.

• No one ran for Critical Audit.

• Sofus Albert Rose was elected to the Coordination Committee.

• The decision of FR to have its opinion from FR298 to be the opinion of PF regarding the evening
module was rescinded and the deciding power was returned to the relevant committees as per
our bylaws.

• It was decided to give the Board dispensation from the bylaws in regard to PF MSC so that the
election and payment could follow another protocol as DTU proposed a new structure.

FR333

• It was announced that messages from the Coordination Committee would be sent to FR along
with the messages of the Board.

• Bjørn Thuesen and Niels Peter Moos were elected for Critical Audit.

• Martin Lau Nielsen and Xandra Huryn were elected to the internal Finance Council.

• Erik Krogager was elected to the external Finance Council and Frederik Vejby was to find more
people to nominate for the June meeting.

• The budget was approved.

• FR discussed cleaning the Lyngby PF kitchen and fines given to people not showing up. It was
decided that the fines should be canceled based on the late message.

• FR decided to change the statutes regarding the ordinary constitutional period for the student
councils so that it could be different for different types of councils. This was done in order to
accommodate the master student councils who might want a different period compared to the
bachelor student councils.

• FR discussed an amendment to the statutes regarding quorum. The basis for the discussionwas
that for a lot of the smaller committees, it would require the whole committee to be present in
order to have a quorum. After discussion, the Law Committee decided to withdraw the proposal
as it needed more work regarding the specific numbers for having a quorum.

FR334

• Julie Primdal Toft (Chairperson), Amanda Schriver Mårtensson (Treasurer), Mickey Skovbjerg
(Acting), Julius Molsen (Technical), Oliver Prødel Melander (Dance), Laura Sille Hansen (Dance),
Luanna Bergh Jensen (Creative), Cecilie Fischer Jørgensen (“Hygge”), Sofie Kodal Larsen (Song),
and Jacob Peder Ottosen Møller (Band) were elected to PF Humor.
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• Mads Lassen and Nicolai Amin were elected by FR to be members of the Election and Constitu-
tion Committee (VOKU). Peter Riis Christiansen was elected by B22.

• The ordinary constitutional period was decided to be from the 19th of September to the 21st of
September.

• Trine Hagerup was elected to the external Finance Council.

• The role and responsibilities of the Coordination Committee were discussed. Based on disagree-
mentswithin FR it was decided to create awork group to look at how theCoordinationCommittee
should work and what its mandate should be.

• Martin Lau Nielsen was elected to the Coordination Committee.

• A proposal to change the laws so that PF should have to have a code of conduct was not ap-
proved as it did not have the required supermajority approval.

FR335

• Emil HovgaardWronaOlsen, Isabella Fink-Jensen, OttoWesty Rasmussen, RasmusHolmHøyrup,
Silas Lasak Hedeboe, Nicolai Amin, and Zenia Enggaard Hansen were elected as KABSEUEU.

• The proposal regarding the law amendment that would require PF to have a code of conduct was
approved for the first time with a supermajority.

• FR approved an amendment to the principles regarding Vision Seminars so that they are no
longer ordinary FR meetings.

• No one ran for the Law Committee at this meeting’s supplementary election.

• FR discussed when it would like to receive candidacies for various groups. The discussion was
centered around candidacies arriving late for high-trust positions. FR presented a diverse set of
opinions which FRFU continued to work on.

FR336

• This was an extraordinary meeting.

• It was announced that Sofus Albert Rose, Klaudia Anna Kacperska, and Nete Sparre Hangel
decided to withdraw from the Coordination Committee.

• It was announced that B22 had decided to opt out of the collaboration agreement with IAESTE
International effectively closing IAESTE Denmark.

• At this meeting, a single itemwas considered which was amotion of non-confidence in B22. The
case dealt with conflicts with various committees, as well as general problemswith cooperation,
internally and externally in/of the board. FR decided that it still had confidence in B22.

FR337

• New procedures in FR were presented. (See the FRFU point above).

• Cecilie Jakob Fischer Jørgensen, Anna Sophie Bjerremand Jensen, and Anne Marie Nørrelykke
Rossen were elected to the Late Summer Party committee.

• The law amendment regarding the code of conduct was approved for the second time.
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• JonathanHøjlev andKristianMunchKielsgaardNielsenwere elected to FRFUat a supplementary
election.

• The mandate for the Law Committee was changed such that it is up to the committee itself to
elect a chairperson and not FRFU.

• Jonathan Højlev was elected to the Law Committee.

• Louise Frost was elected as PFs candidate to the board of DTU.

• Andreas Baltzer Skov, Kristian Munch Kielsgaard Nielsen, and Elisa Martiny were elected as PFs
candidates to the Academic Council as ordinary members in prioritized order. Mikkel Berrig and
Frederik Vejby Nielsen were elected as PFs candidates as alternate members to the Academic
Council in prioritized order.

• The ISN list with the distribution made by FAKU and filled by the student councils was approved.

FR338

• Kristian Munch Kielsgaard Nielsen announced that the Law Committee elected him as chairper-
son.

• Asger Martin Højegaard-Jensen and Andreas Goltermann were elected to the internal Finance
Council.

• No one was elected president of the association as B23.

• No one was elected CFO of the association as B23.

• Jacob Marcussen was elected S-Hus president as B23.

• The annual report was approved.

• Abu Bakar and Nete Sparre Hangel were elected as ordinary members of B23.

• The KABS who were council-approved and were preapproved by FR:

– C. Bæredygtig: Gustav Heron Melhus
– C. Bygningsdesign: Emilie Stegman Rønbøg
– C. BygTek: Josefine Lykke Wibom
– C. Design og inn.: Sophie Plougman
– C. Elektrotek: Anders Kirkeby Strøbæk
– C. Fysik og nanotek: Thor Tane Schou Nielsen Deibert
– C. General engineering: Anna Josephine Hjort Danielsen
– C. Geofysik og rumtek.: Niels Boelt Mortensen
– C. Kemi og tek.: August Holm Johannsen
– C. Kunstig intelligens og data: Eske Haack
– C. Kunstig intelligens og data: Lachlan Housten
– C. Life science: Magnus Hilarius Ohlin Jepsen
– C. Medicin og tek.: Anna Victoria Vejlsby
– C. Prod. og konst.: Frederik Valdemar Riis Jørgensen
– C. Softwaretek.: Helene Ørberg Moesgaard
– D. Byggeri og infrast.: Johan Rosenkrands
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– D. Eksporting.: Hannah Leah Herlev Hvid
– D. Elektro: Joakim Vestergaard Rasmussen
– D. Fødevareanaly.: Ea Quie Landgreen
– D. IT elektronik: Benedicte Manon Elgaard Jensen
– D. IT Økonomi: Oliver Sellberg
– D. Kemi/biotek.: Malou Liv Enevoldsen
– D. Mobilitet/transport: Laurits Jürs Hahn
– D. Proces og innovation: Jonas Bennich

• The KABS who were preapproved by FR for the missing study lines at the meeting were:

– C. Miljø: Guilherme Domingos Barbosa
– C.DSM: Marika Birkedal Norby
– D.Bygdesign: Tobias Bæk
– D. Byg: Theis Rix
– D. Arktek: Sarah Josefine Horn Ranzow
– D.ITØ: Thomas Nielsen
– Rustrip: Marilouise Josephine Arbøl Tofte

FR339

• Sofie Skovgaard Larsen, Sanni Gao, and Sarah Vestergaard were elected to be PFs candidates
as ordinary members of CUU.

• Christian Rømer Thulstrup, Julie Bøye Larsen, and Alan Yang were elected to be PFs candidates
as alternate members of CUU.

• Mads Gjeraae Eichler Hansen, Oliver Koch, and Cecilie Lotte Ljungberg Andersen were elected
to be PFs candidates as ordinary members of DUU.

• Kristian Munch Kielsgaard Nielsen and Nete Sparre Hangel were elected to be PFs candidates
as alternate members of DUU.

• Natasha Hougaard was elected as the president of PF as B23.

• Nicolai Amin was elected as the CFO of PF as B23.

• Kia Jespersen, Lasse Thygesen, and Magnus Stjernborg Koch were elected to the late summer
party committee in addition to the members elected at FR337.

• No one ran for the event committee, and it was decided to have a supplementary election at the
next meeting.

FR340

• VOKU announced that DTU refused to allow Sofie Skovgaard Larsen and Kristian Munch Kiels-
gaard Nielsen to run for CUU/DUU as they had not been ordinary members of ISN before (even
though both had been alternates and had been elected to CUU/DUU previously). Thus, VOKU
decided to move Julie Bøye Larsen up the list to an ordinary position instead of Sofie Skovgaard
Larsen and strike Kristian Munch Kielsgaard Nielsen from the list.

• No one ran for the event committee.
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• Kamilla and Katrine were elected as Crew presidents.

• Mads Gjeraae Eichler Hansen was elected for Political Group.

• A motion of non-confidence in Nicolai Amin as CFO in B23 was considered. It was decided that
there was still confidence in Nicolai Amin.

• The new procedure for handling HR cases in FR (see the FRFU section above) was evaluated.

• The president gave his report on how the year went by for B22 and PF in general.

• The Coordination Committee of 22 retired.

• The Board of 22 retired.

• The Joint Council of 22 retired.

1.1.3 Law Committee

The year for Law Committee has been one full of turbulent events and cutbacks. Despite that, through
the year we have gotten 8 different appendixes into the student councils, with 4 of them going all the
way through to FR and being changed in the bylaws. Firstly, the appendix changing the time of the
ordinary constitutional period was changed, and passed through FR.

However, the changes to how PFs Quorum rules was something that did not see that same level of
fruition. The next two changes, the addition of a code of conduct and a change to our rules of exclusion,
were things that sent waves through PF, for better and for worse. While the code of conduct has been
added to our Bylaws, the rules for exclusion are something we need to look closer at in the next year or
so. Along with this, the Vision seminar has been changed not be linked to the FR meetings, such that
they are for the entirety of our organisation. Lastly, we had 4 significantly different changes through
the councils once, and they will be back again next year.

Here at the end of the year, our work force has been cut in half, and therefore so has our efforts. We
hope to see that in the next year the Law Committee gets back on it’s feet again and that our bylaws
are revised for the better.

On behalf of the Law Committee,
Nicolai Amin
Law Committee

1.1.4 Vision Seminar

Vision Seminar Spring (FR331)

Vision seminar was held on 16th of March in DTU Library. The idea for holding it there was to make
Vision Seminar more open and potentially attract more students. The topic of the seminar was what
is good togetherness (in Danish "samvær"). The topic raised because we were fully back after 2 years
of isolation and the question was what in students opinion is a good environment - should we uphold
some traditions or maybe forget them for good.

The conductors of seminar were Michella and Frederik from B22 with assist of Mikolaj as adminis-
trative support. The participants were divided into groups and asked to discuss both challenges and
solutions for those problems that arise in different student environments such as: in bar/party, social
events/clubs, academical environment, in study start and in dorms.

Around 20 persons participated during 2 hours session. In general a lot of discussion were about
alcohol and loneliness, and howwe can include each other in DTU’s social and academic environment.
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In the end it was a fruitful discussion with many good ideas, points and solutions. The seminar was
also a good starting point for future PF’s Code of Conduct.

Mikolaj C. Bejster,
Coordinator of PR and Recruitment

Vision Seminar Autumn

Due to change of Bylaws, this was Vision Seminar wasn’t longer a Joint Council meeting.

On 3 November, the PF Vision Seminar was held with the theme: Experience of Study Start. In total
there were around 40 participants from various committees. The seminar was coordinated with KAB-
Seueu, so many of KABS22 and then candidates for KABS23 turned up for a nice hour, where they
talked about challenges that are at the start of studies at DTU (both Bachelor and Master) and how
we can solve these challenges.

A lot of discussions were around information flow in study start - as it may be confusing to be intro-
duced to all the new systems. An interesting topic was also how to include students, who not par-
ticipated in the study start, in social and academic setting on DTU and how to mix new international
and old Danish students. The seminar was successful in regards that it raised problems that could be
solved togheter by KABS, PF MSC and the Board of PF.

Mikolaj C. Bejster,
Coordinator of PR and Recruitment
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1.2 The Board of PF

The board of PF takes care of the day-to-day management of PF while enforcing the union’s bylaws.

On 5 February 2022, at Joint Council meeting no. 329, the pre-approved board members presented
their Vision Paper. After approval of the Vision Paper, the board took office in 2022. They were consti-
tuted as shown below:

President: Andreas Ipsen
Vice President: Johanne Skotte Steen-Hansen

Sociopolitical Coordinator: Michella Ravn Søndergaard
Coordinator of Educational Politics and International Contact: Elisa Marie Martiny

S-Hus President: Magnus Toxvær
Chief Financial Officer: Frederik Vejby Nielsen

Coordinator of Extracurriculars and Partnerships: Christian Bülow Fuglsang
Coordinator of Organization and Development: Peter Riis Christiansen

Coordinator of PR and Recruitment: Mikolaj C. Bejster
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1.2.1 Board’s Visions

Foreword
Dear members, volunteers, employees and partners.
In the following pages you will find our visions for the next year. We’ve given them 10 distinct head-
lines, which highlight the essence of what we want to achieve. Our visions will form the basis for the
work we do in 2022. They are ambitious on purpose, as we believe in aiming high and maybe missing,
rather than aiming low and hitting. We do, however, think that our visions are achievable. But if we are
to achieve them, we are going to need your help and support. 2022 will for sure be an exciting year for
all of us in PF.We look forward to working with all of you.
Best regards,
The PF Board of 2022

PF Everywhere
PF is the association for all DTU students. No matter where they are from, what they study or which
campus they attend. With the planned relocations, students will be spread over more locations than
ever before. We will work to ensure that students at these future locations are given the best possible
conditions for leading a rewarding and happy student life.
The work can already start now at our existing locations. We will work to involve students at Ballerup
more in PF. With their help, we hope to have more events and activities at Ballerup. We will work to-
wards establishing a PF kitchen in Ballerup and improving transportation between the two campuses.
Over the last year, PF has been fortunate enough to get a student council in Sisimiut. Even though they
are far away, they are still a part of PF. We want PF to provide both opportunities for them in Greenland
and to help them get established whenmoving to Denmark. The lessons learned from Sisimiut should
be used in the establishment of other small campuses or residential colleges - which is a result of
university relocations.

PF for Everyone
As the student body diversifies, so must the way we do things in PF. All types of students should be
able to find value in PF. This requires a diversification of our events and offers. We wish to create new
events which can better include different minorities.
The master student councils have proven the great potential found in master and international stu-
dents. It should be just as normal to become a PF volunteer during your master’s as during your
bachelor’s. But this requires that we embrace the different priorities

Politics By Students
We want PF’s approach to national politics to be more proactive. Instead of waiting for the next ques-
tionable political proposal, we have to create the next debate ourselves. The students should be visible
in themedia and the public debate. If we truly want an impact, this is not a task that can only be carried
out by the board. Instead, we want to create a forum where all PF members can be trained in written
and spoken debate. PF should also decide what our viewpoints actually are. Many of our policies have
not been updated for years, andmost students have never heard of them. We want to rethink how PF’s
opinions are generated. Instead of a select few members, our politics should be shaped by those we
represent. This will most likely require that we rethink the roles of our political groups and committees.

Starting the Dialogue
It is important that students at DTU feel both safe and have a sense of belonging. As a student or-
ganization we are obligated to help with starting and substantiating the conversation around these
sensitive subjects and continue the work of making DTU a safer place. Important factors in the feeling
of safety at DTU are both preventing and handling potential discrimination and harassment. New ini-
tiatives for preventive efforts should be considered, whilst the informative effort on where to go with
inquiries should be maintained or expanded. To create a sense of belonging as a student at DTU we
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need to accommodate all kinds of students. PF should be a catalyst in the process of sharing knowl-
edge and experiences, which can contribute to making DTU a more inclusive environment.

Competent Student
Representation PF should both be DTU’s best partner and greatest critic in decision making regard-
ing academic and student matters. If something affects students, they should also be able to voice
their opinion about it. The earlier we get involved in the creation of a strategy or in the making of a
decision, the better we can represent students. The quality of courses and degree offerings can vary
greatly. Some of these differences are caused by differences in evaluations and quality assurance.
We want the involved parties to consider how the evaluation processes can become both better and
more uniform. As part of this, we want PF’s student representatives in study boards and evaluation
committees to receive better training. Additionally, they should have a better forum for collectively
sharing their experiences and problems. Direct communication between students and study board
(ISN) representatives should be established, to ensure that issues with degrees or courses can be ad-
dressed immediately.

Stronger Partnerships
PF has many great partnerships. Some are very large and some quite small. But all of them create
important value for our students. In the next year, we want to expand on our partnerships, to have an
even closer collaboration with our existing partners and through this create more value for both our
partners, PF and the students. The Discount Network which directly creates value for students, should
be expanded and more students should be made aware of it and use it on a daily basis. Ideally, all PF
discounts should be made available through the PF App and give the students a better overview of
what our Discount Network has to offer. In 2022, we want to establish a strong collaboration with the
other nordic student organizations in the Nordic5Tech alliance. Our organizations are in many ways
similar, and we often struggle with the same challenges. By meeting regularly, we hope to set up a
network for knowledge sharing, such that we can learn from each other.

Prepared for Every Next Year
This year, the board consists of 9 people. We hope that with a greater set of people on the board
we can focus more on swimming rather than just staying afloat. Many parts of PF, both physical and
organizational, could do with being rethought, receiving a thorough maintenance check or further de-
velopment. With the help of our volunteers, we also hope to launch a number of new initiatives to
improve our organization. It’s in the nature of student organizations, that no single person is here for
very long. Every semester, someone new enters PF and has to continue the work of someone who
left. As a result, things are done slightly differently every year. Keeping up with the changes in our
organization is hard, especially when it comes to our website. To accommodate these challenges,
we want to create a volunteering handbook in the form of a PF Wiki where all of our volunteers can
pool their knowledge and where information can be updated without having to involve the board every
time. This will also allow us as an association to increase understanding of the work our committees
do and make it easier for people to decide if they are interested in joining the work. While the number
of students that PF represents have increased a lot, many of our resources remain the same. We want
to better utilize the resources we have at the moment. This is done for example by evaluating how
our rooms are used, or how our IT systems are run. We also want to look into ways to expand our
resources and operations to support a much wider arrange of possibilities in the future.

Memberships for the Future
The administrative branch of PF is increasingly challenged by our current membership database. Im-
plementing a new, up-to-date membership management system is a priority. With it we hope to make
administration easier for both the secretariat, clubs, student councils and committees. It should be
also open for the option of recurringmembership payments. Then we can finally implement new types
of memberships, such as senior memberships or temporary memberships for exchange students.
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Accessible and Rewarding Volunteering
The volunteers are the body and soul of PF. Without them, there would be no association. It is incred-
ibly important that they feel appreciated and see the benefit of their hard work. We want to find new
ways to reward and care for our many awesome volunteers in all parts of PF. To keep motivation up,
we must also ensure that our volunteers do not get overwhelmed with tasks. This should be done
by recruiting more volunteers and making volunteering more accessible. It can to a large degree be
achieved by better communication about what PF does and the benefits of volunteering. Specifically,
we want to do social media campaigns to promote our internal committees and celebrate the work
done by our volunteers. It is of course also very important to ensure that the current and future boards
of PF do not get overwhelmed with work. We hope to create a “coordination committee” with moti-
vated volunteers, who can relieve the board and help develop PF. This committee could potentially be
a basis for recruitment of future board members. It could also allow volunteers to participate more in
the day-today tasks in PF, without committing to a full-time board position.

A Strong, Independent S-huset
S-Huset is meant to be a place that creates value for students. But it must also be able to sustain
itself both in terms of economy and human resources. The first step in ensuring this is to rebuild and
recruit newmembers for CREW. Through 2022, we also hope to reevaluate themanagement and wage
structures in S-huset. Additionally, a more detailed and effective system for training of both CREW and
employees should be implemented. This is also where the PFWiki comes into play by making it easier
to handover how to work at S-Huset so we will not have to reinvent the wheel every time we have a
change of volunteers.
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1.2.2 PF President

Nothing can ever really prepare one for the monumental task of be-
ing President of PF. Because not only is it equal parts challenging and
awe-inspiring. It is also a positionwhich iswholly unpredictable. Sure,
the President has their pre-assigned tasks. Give the speeches, take
the phone when the President of DTU calls, be the figurehead. But
that’s kind of it. The rest is going to be tasks that you either chose
because you liked them or which fell into your lap because there was
nobody else to take them. I started the year expecting to do student
politics and represent PF. Do debates, write opinion letters, be angry
on Twitter. But that wasn’t at all what I ended up doing. I quickly found
that I had a board with 3 very opinionated women, who had all of the
necessary drive to do our political work. I of course attended a politi-
cal conference in DSF as well as Folkemødet, but I was never the one
doing the talking.

Instead, I found that my work spanned every single topic the board deals with. I have had the great
privilege of having a board that is opinionated, passionate and hard-working. Each had their own vi-
sions for their area of responsibility and each of them faced their own challenges along the way. I was
fortunate enough to help and to spar with them in their work. Sometimes they would need ideas on
how to approach a problem, other times they needed reassurance that what they did was right, and a
few times they needed me to step in and untangle a knot of disagreements or simply be the bad guy
delivering a message.

As the President it was my job to have an understanding of what everyone was doing and why they
were doing it. Because I would never quite know when I would be asked to be their substitute in a
meeting or something similar.

One of the places in particular that I found needed my help and attention was the organizational and
physical aspects of the union. I didn’t really have any of it asmy area of responsibility. But the task was
so grand that Peter and Fuglsang could surely use my help. I often found myself doing very hands-on
practical tasks. Both because I enjoyed the time away from the computer, but also becausewe had the
thought in the back of our heads: if we don’t deal with this, who will? After a while the rest of the board
named our dynamic trio GGG - Gøg, Gokke og Georg. The amount of containers filled with old crap we
moved out into the trash island behind 101 had gotten rather large in the end. But our work paid off
and I believe we left PF’s facilities in much better shape than we received them. Most of the credit for
sure goes to Peter and Fuglsang, but one thing I’m personally quite proud of is the money I got from
Corritfonden to hang 50 poster frames in the PF Hallway. As President I saw it as my responsibility
to do my best to also be President for the students in Ballerup. Over the year, I had many visits to
Ballerup Campus. There, I helped improve signage such that people could find PF’s rooms, and helped
make room for the PF Active Lounge. During the fall I also tried to help the Student Councils with a
recruitment campaign. Unfortunately it fell a bit flat and we didn’t really get more council members,
even though we handed out quite a lot of flyers.

One of my big headaches as President was DTU Commemoration. Not only was it 3 years since we
had had a proper physical Commemoration, we also had to entirely rethink the ticket system. On top
of this, the amount of tickets for Commemoration was lower than usual due to new safety regulations.
I ended up being responsible for purchasing a new ticket system called Conference Manager and for
setting up the entire Commemoration Sign-up for our volunteers. This took a lot more work than one
might expect. This of course right on top of me having to start writing the big speech. Fortunately
it all mostly worked out in the end. During the 3-week period of June 2022 I was one of a few board
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members who didn’t have a course. The result of this was that the issues with PF IT fell directly into
my lap, when our old IT employee quit unexpectedly. With only 2 months before Rustrips and no one
with any idea of how the old sign-up system worked, I helped KABS use Conference Manager instead.
I also kind of received the responsibility for all our IT systems which failed over time. Leading up to the
elections of 2022 PF received a suggestion for a debate event from Radikale Venstre. The idea was
to have a debate regarding “women in STEM”, a topic which is of course quite important to PF. With
some help from their secretariat, this was and we were able to host the event, with a broad range of
political parties represented. One of the paintings we have in our possession was also painted during
this event.

One of the things I enjoyed most during 2022 was partaking in international collaboration which was
one of my areas of responsibility. Together with Skotte and Baltzer I hosted a N5T student conference
in march 2023, and had another visit from our N5T collaborators during May. I also had many visits
from international colleagues who wanted a tour of DTU and PF’s facilities. At some point I think I
could give the tour with my eyes closed. All in all we had visits from Reykjvavik Uni, NTNU, Chalmers,
KTH, Aalto and some 30 UK universities.

I started by saying that the Presidency is both challenging and awe-inspiring. And it for sure is. But
as one grows with the role, one gets this special sense of being used to it all. For me this happened
after the DTU Commemoration. After that, speeches weren’t really that daunting anymore. And after
the first time of being in a heated argument with the executive board of DTU, one realizes that it isn’t
actually that scary.

I would like to finish by saying another big thank you to my board for their work, their passion and all
the fun we’ve had together. I would also like to thank the members of PF for their trust in us, both the
first and second time around.

Andreas Ipsen
PF President
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1.2.3 Vice President

Although my title has only been Vice President, it is almost what I
have spent the least amount of time on. I have spent most of my
time on national politics, which I have worked on a great deal since
there has been Folkemøde, a public vote and parliamentary elections
this year, so there has been a lot to deal with.

Many of my tasks have been very self-driven and therefore I have not
had many regular meetings during the year. However, this has meant
that I have had the opportunity to help SPKandUPKwith someof their
tasks andworkgroups, which has been a really good experience and a
great distribution of work because it gaveme a good insight intowhat
happens internally, both in PF and at DTU, since many of my main
tasks were about everything that happened outside the university. In
general, during the year I have acted as a sparring partner for many
of my board friends and it is really cool to be involved in some of the
decisions we have made during the year.

One of the things that I am most proud of having achieved is my work with policy papers for PF.
Although only 2 papers have been written and approved, it is a big step to have streamlined policy
throughout the PF and it means we don’t have to reinvent the wheel every year. A procedure has been
created for how to maintain the documents and how to create new ones. It also provides a good
opportunity for Political Group to keep up to date on the things that are important internally for the
association.

As Vice President, I have helped our President a great deal with speeches, but also been a sparring
partner when quick decisions had to be made. I was allowed to attend DTU Årsfest, where I had the
honor of being one of the principal’s guests. This gave a good opportunity to have some good talks
with some "important" people in the university world. An opportunity that I don’t think I’ll ever get again,
so it was a wild experience.

The year 2022 has been very tough, but I do not regret at all that I chose to sit on the board. I have
made friends for life and I believe that I have helped to do the best I could for our association. Our
association can do so much when we do things together and I have really been allowed to see that
this year. An OPtur has been planned despite two whole years without it. A Revy was held for the first
time since 2020. We have been approved for a Code of Conduct, which will make it even better to be
part of the association and we have finally got a kitchen in Ballerup. It’s all something we couldn’t do
if we didn’t do it together.

Johanne Skotte Steen-Hansen
Vice President

16



Organisation 1.2. The Board of PF

1.2.4 Sociopolitical Coordinator

When I took over the role of being sociopolitical coordinator it was
after the event-overload post Corona. That was what the government
and DTU and many others thought as the solution to the well-being
crisis following the pandemic. However, I sense that people this yaer
started realizing that parties did not help with stress or loneliness
problems students are facing right now. The following headlines will
be used to frame what has been main topics in my year as SPK.

Well-being As mentioned, this was and still is an important topic go-
ing into the year 2023. Multiple analyses got published from e.g.,
EVA and UFM, getting results about around every fourth student be-
ing stressed. I was invited on a studytrip with the ministry of higher
education to visit universities in the US and hear both how they work
with students in distress in both reactive and preventive efforts as
well as attend different research presentations. This was in the fall
and is an ongoing project under the name “Designing a happier student life” which hopefully will lead
to implementing more best practice, preventive efforts at universities in Denmark. Together with the
national student counseling services (Studenterrådgivningen) I learned a lot more on the needs of
students together with trying to set up some opportunities with a low bare for attending, e.g. neuro-
diversity lunches, however the lack of volunteers for setting this up it ended up as a dropped project.
Hopefully, sometime in the future, there will be volunteers to set up this or similar projects.

Physical environment Another thing I have fought for are accessible sanitary pads and tampons in
the toilets. I saw multiple universities in USA with free sanitary products, both MIT and Stanford.
DTU refuses to implement it, they used arguments such as economy and being afraid that students
would steal them and said they would have to ask other Danish universities if they have considered it.
However, we will implement it ourselves at the toilets PF and S-huset manage, to set a good example
and hopefully have DTU change their mind in the future. A theme that has been ongoing is student
driven rooms for each studyline, in Danish the term for it is “Fagnært studiemiljø”, just as Nanobar and
Daphnies. I presented it to all the institute directors and they agreed on helping each other find room
for their students, so e.g. DTU Fysik helped out DTU Compute finding a room for S/M-KID. However
there is still a long way to go. I had hoped to help find a room for Lifescience since the line is new,
has a large student population and the building 208 in their home quadrant is under renovation. This
I unfortunately didn’t succeed in, but there is potential if new forces to vouch for this shows up. In
a meeting with an architect for renovating Ballerup Campus we agreed on three different areas that
could be student driven rooms. This is still early in the process but seemedmanageable to implement.

Offensive behavior at DTU As a contact person in regards to offensive behavior you get deeper knowl-
edge on problems at DTU. This is both a huge responsibility and opportunity to act on types of cases.
With the “Tal om det” campaign still running with an update last year, DTU still focuses on this area. I
have spent my year talking about it everywhere possible under the title “Social Behavior at DTU” both
at a vision seminar in PF and at study environment meetings. This also resulted in the sociopolitical
committee discussing a social code of honor for DTU and preferred format which I have summarized
in a document and presented for AUS, HR and the bachelor dean. The next boardwill get this document
and choose whether they will try with the board of directors to get it implemented.

Within PF, I have worked with the structure for handling HR cases at DTU inspired me to develop a new
structure for how HR cases in FR are handled when running for positions of trust. It still has potential
for further development but this was the first step towards having a less stressful process for both
candidates and voters.

Additionally I have fought hard to get posters up in toilet stalls close to Friday-bar environments with
DTU’s zero tolerance against offensive behavior and contact information. This took almost a year to
convince everyone to get on board, but the posters are on their way and will be up soon.
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Diversity and inclusion One of my proudest accomplishments this year is starting a process for en-
suring anonymity for written exams at DTU. The process will take some time as it is rather extensive,
but AUS has initiated the process and it will be implemented in the nearest future.

Another small win was the gender-neutral dress code in the DTU Commemoration invite, as it initially
was gendered. However, after a short chat with the vicerector they quickly changed it to be more
inclusive.

There are still some work to be done in regards to internationals and the housing situation. Some
passionate residents at BDTU dorms set up some residentcouncils which we supported. We can see
how much it benefits the PKS dorms to have residentcouncils and hope that BDTU will get a better
contact structure with their residents this way.

DTU also invited me in to go through the renovation project 208 with accessibility perspective. There
will be more ramps and in general they had put a lot of thought into making the building more ac-
cessible and inclusive, one thing they hadn’t thought about was adjustable tables; with a room full of
standing tables there should be at least one adjustable to sitting-table, which they agreed to.

We were 100 students participating in the pride parade this summer. More than double the amount of
last year and hopefully even more next year. We asked DTU to put up pride flags and they were up the
whole week. We had a Pride evening in Kælderbaren and in general more focus on LGBTQ+ from DTU
the whole week which was amazing.

Lastly, I would like to express my gratitude for being in this trusted position, representing students
everyday for awhole year and fighting for our living conditions andwell-being has been apleasure! Now
my journey continues in the National Union of Students in Denmark, DSF, as Sociopolitical Coordinator.

Michella Ravn Søndergaard
Sociopolitical Coordinator
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1.2.5 Coordinator of Educational Politics and International Contact

I have had the title Coordinator of Educational Politics and Interna-
tional Contact in 2022, a combination of two previous separate roles.
Most of my responsibilities have been with educational politics, the
make-over of the master study start and PF involvement with it.

With the title as coordinator of educational politics, the responsibility
of begin the chair of the Academic Committee followed as well as
participating in some of the political group meetings. The Academic
committee has worked as support base, to make sure that I could
represent the opinion of DTU students the best to my abilities. Dur-
ing these meetings I have discussed the topics listed earlier as well
as the DTU steering committees and work groups focuses that I have
been invited to participate in. The educational political year started
out with ISN upskilling event and the merging of institutes, where PF
had the focus on ensuring the student representatives were kept. I
continued the work with the Polytechnical foundation in collaboration with Christian Kaas, where the
spring consisted of dialogue meetings with each course to restructure them. The courses were dis-
cussed in the Academic Committee to ensure the students voice in the dialogues. In continuation of
the polytechnical foundation, a new master course in sustainability was put forth. I have participated
both in the steering group and the work group, where the course is expected to run in the fall of 2023.
The spring also brought DSF political conference(PK), where the political paper was on quality of ed-
ucation. I was a part of writing and editing the paper as well as participating in PK to vote it through.
PF was invited to give at presentation about sustainability from a student’s perspective for the DTU
board of directors. This was done as a collaboration between representatives from the social political
committee and the academic committee.

As a part of DTU’s strategy, a digital twin university (D-T-U) was established. The work with D-T-U was
started up close to the summer. It was hard to ensure the student representation because DTU has not
had a steering group the project. I have helped finding students to be a part of the specific creation
of the online study lines, where I and a few KABS have helped to create the online study start. In
the fall DTU began the work with revision of the Bachelor of Engineering, where I have been a part of
the steering committee along with a student from engineering tech. My work in this committee has
mainly involved approving different work groups commissions and making sure that multiple B.Eng.
students were involved in these. Along the revision of the Bachelor of Engineering, DTU began the
work with defining their educational signature. This was an intensive work group, with meeting every
week due to a short deadline. During this work I had a survey out to all newly started students and
on PF Facebook page to discover why students had chosen DTU and what made DTU special in their
opinion. The work with the educational signature is close to being finish and if successful, it will be
published in the spring of 2023.

The biggest project of my own in 2022, was to define to problem with grade being given after deadline
and determine how often it occurred. I conducted a survey at the beginning of the fall semester about
which courses and how many times students had experienced getting their grade late and what prob-
lems it had caused. The results showed that this was a huge problem at DTU and I presented them
at to AUS to start the discussion to tighten the rules about this. AUS did a check up on this across all
courses, which proved that 20% of courses from F22, had given the grades after deadline. This has
started a new discussion that the board of 2023 has to continue.

At the beginning of 2022, AUS and I decided to restructure the buddy and PFMSC structure, due to the
workloadwas too high for students and had caused stress symptoms to previous PFMSCs. Instead of
having the coordinator position on volunteer basis, AUS proposed to change it to a student assistant
job and changing it from 5 coordinators to 2. The job post hadmany applicants and together with AUS,
we had 7 interviews where we hired two completely new students. After this we began to discuss how
the buddy system worked and how a change could make the workload of the coordinators less. A
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new structure of triangle and circle buddies was proposed and implemented over the spring for the
summermaster study start. To better showcase the work of PF tomaster students, I proposed to plan
a Student Life Fair to show what extra curriculum activities DTU and PF have to offer. The Student
Life fair was a great success and it got great feedback from participants and has been permanently
implemented into the structure of Introduction Week.

Elisa Marie Martiny
Coordinator of Educational Politics and International Contact
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1.2.6 S-Hus President

Where do I start? 2022 was quite the year. After two years being
rather hindered S-Huset was finally back in full business. But many
things were unanswered. Would people come back, would it be pos-
sible to financially recover from the last two years, and what was
changed in ethic behavior norms doing two years of isolation? Only
a few of the many questions that had to be dealt with.

At the start of the year, one thing was certain. A new form of DTU Års-
fest was needed due loss of the possibility to stationary stay and sale
of beverages and the like in Landingsbanen. Therefore, a restructur-
ing resulting in fewer bars filled quite a lot doing the early parts of my
candidacy. One focus of my term has undoubtedly been the regula-
tion of prices in our bars, and in relation to that a raise in wages of the
employees. After many long conversations with Erik and input from
the house staff, we agreed on a price level, and a wage raise level.

The price change took place at the start of the summer semester and has been continuously modified
and systematized to give the staff an overview and guidelines for the new system. The economy has
in general been a focus of my term. Due to a lack, frommy own perspective, of benefit, the yearly cabin
trip of S-Huset has been terminated for good. It was rather expensive, without much end product. In
addition to that, about 400k has been found/used of fund raisedmoney to host cheap concerts/events,
get new clothing for S-Huset, new pool table clothing, new board games and last but not least, I’m
extremely proud to say that I have found the funding to have free sanitary products in S-Huset Ballerup,
Lyngby and the PF Toilets in the Active department.

The social aspect of being the S-Hus President has also occupied a large part ofmy year. Most Fridays
have been spent organizing various events, both internal to the house and external events. It has been
fun and educational, but at times also demanding and challenging, as a Friday shift typically results in
a slow Saturday. In this regard, we in the S-Huset leadership have decided to seek help from previous
organizers, so that the future S-Hus President does not become exhausted too early and can focus on
their other tasks.

At last, I would like say thank you for an absolutely fantastic year. I would like to thank all the staff and
volunteers at S-Huset. It has been a pleasure to be your president, you guys are what makes S-Huset,
S-Huset, and why we can continue to have a fantastic social environment at DTU. In addition to that, I
would like to thank my partner in crime Mikolaj Bejster, for always being able to spar and help me with
difficult decisions in addition to being responsible for practically all PR for S-Huset, employee-wise
and event-wise.

A special thanks to S-Hus manager Erik Frydendahl for always having my back, when I have wandered
to far into the stratosphere with ideas and projects, and pulling me back to earth. I has been extremely
valued to spar and learn from his vast knowledge of S-Huset.

Magnus Toxværd
S-Hus President
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1.2.7 Chief Financial Officer

Summary not received.
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1.2.8 Coordinator of Extracurriculars and Partnerships

In 2022, I was given the role of Coordinator of Extracurriculars and
Partnerships Therefore, my work tasks have been very mixed and
have been largely influenced by what has arisen from tasks along the
way on the board, but also as one’s interest and personal develop-
ment that take place over a year.

The year began with the distribution of study cells, actually within the
first week, here it quickly became clear that many internal processes
had been based on manual work. This quickly became something I
wanted to look at and see opportunities to be able to automate many
of our internal processes.

The same applied to contracts and the overview sheet for our dis-
count network, where I spent a long time improving and cleaning up
both our website and getting new contracts drawn up with our most
faithful discount providers.

One of the board’s visions for 2022 was to look at IT and the member database. I got an overview of
our needs for the member database as well as our PF App, where I unfortunately quickly had to realize
that the many years of patchwork solutions were not sustainable solutions in the long term. A lot of
time was spent on researching and mapping out our needs in order to arrive at the best possible and
sustainable solution for the future. The conclusion was that a paid total solution was unfortunately
probably the only best solution and this could help relieve both our permanent employees and give us
financial benefits. The task was then passed on to the CFO who took on the task of negotiating and
finding a possible provider. Where we hoped to have something ready for the summer of 2023.

After the 2022 Ski Tour was completed, the coordinator for 2023 had to be hired, this was done whit
the help of the event committee together with Andreas Goltermann due to his extensive experience in
the area. Based on dialogue with the coordinators the year before, we agreed to reduce the number of
coordinators by one, after which we employed the best qualified.

I was contacted by Skylab who, together with PF, wanted to hold a day focusing on mental health,
this became the DTU Wellbeing day, which was planned with Michella Ravn Søndergaard and Jacob
Marcussen who in the event committee had an interest in professional and social events.

Partnerships: Over the last year, I have maintained, started and stopped various partnerships. A short
summary consists of having run for a year with Sydbank, which has been a sponsor for serious fun
run such as, but also having to hold 2 bank days during the year due to lack of capacity at Sydbank,
unfortunately, this did not fall into place. At the end of the year Lån og Spar bank contacted us, who are
thus our new bank partner from 01.01.23, they have a whole events department which we are looking
forward to using.

During February we were contacted by GoTutor who wanted to enter into a collaboration with us, the
CFO and I entered into a dialogue and over the summer holidays we got a contract in place. The
collaboration must be evaluated at the beginning of 2023. GoTutor has, among other things, been a
sponsor of both Fun Runs.

All partnerships are based on the premise that they must always benefit the students before PF gets
anything out of it.

Clubs: In the last year, I have spent a lot of time both helping clubs and their further development and
spent many hours preparing basic specifications for a possible new clubhouse. This has taken a good
number of hours over the summer with meetings with CAS, the clubs and architects to arrive at the
best possible result. However, the approval of this construction project has been postponed until 2023
due to increased construction prices due to energy costs.

You can read more about the clubs under the club part.
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Ballerup: As responsible for Ballerup Campus for B22, it has not been easy when you have your daily
routine at DTU Lyngby. But this has not stopped othermembers of the board andme fromour presence
on the Ballerup campus. Peter Riis Christiansen, Andreas Ipsen and I have had everything from large
to small projects running from the completion of the Ballerup kitchen, to cleaning up storage rooms
in the PF hallway Ballerup and total cleaning up of the study hall (læsesal).

Every day doings: In addition, daily life has also involved pricing the poster set-up, planning the Board
Reunion for 100 old board members, and cleaning up many of our rooms together with Peter Riis
Christiansen and Andreas Ipsen also known as the Gø, Gokke and Georg trio, work on revising the
foundation for coordination committee, coordination of the board at the commemoration party and
seeking funds for various projects, been a judge for a green competition, and not least a lot of daily
operations.

Rumour has it that I got a cabin at the last minute in Southern Jutland by sweet-talking the cabin-mom
in sønderjysk the local dialect of Southern Jutland.

No matter what, it has been a fantastic year together with some lovely people both through thick and
thin. I have learned a lot about others, about yourself and about PF. I thought that, together with the
others from B22, we have moved PF very far and thus pass on an association that stands strong.

Thank you for this time and thank you for everything.

Christian Bülow Fuglsang
Coordinator of Extracurriculars and Partnerships
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1.2.9 Coordinator of Organization and Development

This has been quite a year. It has for me been a year with a lot of
different activities. My role has been much divided into two parts; or-
ganization and development, as my title also states. There has how-
ever been an overlap between the roles as much of the development
is about the organization itself. A lot of my focus has been on op-
timizing the way we use our rooms and make a strategic room plan
that helps us achieve a more long-term solution to using our limited
facilities in the best way possible. The strategy has been focused
on shared spaces instead of having dedicated rooms, and not using
rooms, that could be used for something better, for storage. It has
led to a lot of concrete changes such as negotiating and signing a
contract that increases our total area for the first time since our cur-
rent rights of use agreement. There has also been a plethora of other
changes (see the section on Rooms and storages for more info), and
concrete plans to be carried out in the future. After all, since we are changing Board members every
year it does not leave a lot of time to carry out all your visions before someone else has to take over.
Our physical facilities are however a key support for our volunteers and their work and DTU is also very
pressed on space, so it is important to think long term about it.

It has also been a year of clearing out, and I mean that both in the literal and figurative sense. PF is an
old association that is good to accumulate stuff and practices. There is good stuff and useless stuff,
good practices and bad practices. I have tried to get rid of a lot of useless stuff and bad practices so
that we do not store useless old junk and that we do not waste our time on unimportant administrative
work.

I have also collaborated with a lot of the other members of the Board on several projects. Especially
worth mentioning is our project and effort to put up posters in the toilets around the Friday bars at
DTU with contact information on who to contact if you have experienced something unpleasant. This
project has been undertaken in order to make sure DTU is as safe as possible for all. The practicalities
of getting it done was however not at all straightforward and brought me to all nooks and crannies of
CAS and several people on the DTU Executive Board. IT has also been something we have had many
people collaborate on since there have been some challenges in that area.

When it comes to the organization there has been a lot of administrative work, particularly related
to managing our rooms. There has also been work and many meetings with FRFU, FAKU, VOKU and
the Law committee. I will not go in depth with the work of these committees as they are described
elsewhere in this document, but in general it is also a lot of administrative work that ensures the or-
ganization keeps going and it supports our volunteers; FR, the student councils and anyone running
in the university elections for PF. For me it has been quite interesting to partake in and also to be the
link between these and the Board. The association really is interconnected although it may not always
feel like it.

Of course, there are countless other more or less specific small and regular tasks, but these are the
broad things that I have worked on while on the Board.

In general, it has been a year with many highs and lows. Times with amazing feelings of excitement
and accomplishment, and periods with almost unbearable work and adversity. It is thus with mixed
emotions that I am looking back on the year that was. It has been one of the toughest things I have
done but it has also been very fulfilling. It has brought a lot of unique novel experiences that have led
to new skills as well as a huge network with many different volunteers. For that I am grateful, and
especially for my Board. We may not always agree about everything, and we may also have had our
conflicts, but generally we have solid relationships, both personal and professional, and when it came
down to it, we have had each other’s backs.

Peter Riis Christiansen
Coordinator of Organization and Development
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1.2.10 Coordinator of PR and Recruitment

"Coordinator of PR and Recruitment" - a fancy title for sure, especially
when one is being known for a long time as just the "PR-guy". As I
don’t know how to start I will allow myself to begin from the end. The
end of my title - what does that "recruitment" part mean? When ap-
plying for the Board of PF I had two areas I wanted to work within:
PR and volunteer welfare. So we (Ipsen) came up with the "recruit-
ment" part as a signal that it is not only PR I will work with in 2022.
So to give our volunteers the best possible award for their tremen-
dous work I coordinated in total 4 volunteer events: Årsfest early re-
ception, Polytdyr Hunt in June, PF Banquet+Active party in Septem-
ber, PF New Year+Active party in February. Besides volunteer events I
also facilitated two Vision Seminars, PF stand at DTU Åbent Hus and
prepared presentation for Rustrips - making sure that students are
well-informed about PF, but also that we the Board know what stu-
dents think - as communication is a both ways responsibility.

But events are not the only I worked with - I also helped promoting events ;P I tried to give a heart
massage to our event calendar and tried to transfer it to social media, through weekly updates about
what happens in PF and around DTU. Yes, we came to PR part - but I will try to keep it short. In general,
I tried to collect materials that were used in past and supply it with things that I felt were missing in
order to build a relative consistent communication strategy, so we can relatively easy reuse the same
materials every year, as a lot of events happen on annual basis. Additionally, I tried to share our Wall
of PF on Social Media - so not only the visitors of Study Hall’s could have a possibility of seeing how
many amazing volunteers PF has. There was also a lot of "boring" administrative projects as making
sure that all webpages on pf.dk are actually both in Danish and English etc.

Sadly many of projects that I wanted to implement, became very fast very distant, as trust me, juggling
between what one want to do, what need to do, what can do, what must do, becomes everyday routine
when you are a part of the Board of PF. But as I can’t name anything "big" I can be proud of, there
are tens, if not hundreds, of small stories that makes my heart grow every time I think about them.
E.g. I was contacted by a DJ in April about that he would like to play on DTU Årfest - as ridiculous it
sounded and I knew that there is not possibility that I could help him with that - I redirected him to
PolyJoint Booking, as maybe they could be interested in cooperation in the future. The DJ later played
on RusJoint 2022 and PolyJoint Booking were very happy about him. Who would have thought that
such small action, that instead of rejecting him I offered an alternative, wouldmake such great impact.
So even if maybe no major changes happened (from my perspective), then I am happy that a lot of
small contributions filled my year and I was happy being able to help every person who asked me for
help.

In the end I would like to thank B22 for the possibility of being a part of board with them and for all the
wonderful work we have achieved together. Especially thanks to Magnus ’Tox’ Toxværd for finding a
place for me and my opinions in his S-Huset.

I think that I will end my summary here. It is neither very detailed or broad. The reason behind this is
that a lot of concepts I worked with were of "maintenance-nature", so I could write 10 pages stories
about what happened, but if no one will continue that, then its impact will quickly vanish, even if they
had a value at themoment. To end in somehow positive way, I just want to say, that as aforementioned
- even if nothing big that is worth mentioning happened, then many small actions can be of the same
or even a bigger value.

Mikolaj C. Bejster,
Coordinator of PR and Recruitment
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1.3 Coordination Committee

The first iteration of what is known as the “Coordination Committee” (CC in short) happened in 2022.
CC is a group of volunteers who relieve the Board of work; responsibilities and tasks are delegated to
each member. Furthermore, CC assists the Board with the daily running of the association as well as
with projects and ad-hoc tasks. CC is elected continuously, for a period that ends when the current
board retires.

CC is a new addition to an established and proud association. As with any new initiative, the commit-
tee’s structure is still being refined. A revision group is currently finishing updating the committee’s
mandate and their progress will be shared soon with the Joint Council.

Throughout the year, CC22 consisted of members Klaudia Kacperska, Nete Sparre Hangel, Sofus Al-
bert Høgsbro Rose, and Martin Lau Nielsen. Due to other priorities, Klaudia, Nete, and Sofus decided
to step down from the committee during the year. Personally, I have worked closely with Elisa (Coor-
dinator of Educational Politics and International Contact ‘22) regarding educational political projects,
helped her deal with course problems and complaints, and participated in DSF UPU meetings. One
of the many things we have compiled is a “How to Board of Studies and Course Evaluation”, which
hopefully can make it more tangible for new students to engage in ensuring our educational quality.
I joined a working group on the new course in Quantitative Sustainability – a course that is a part of
the Polytechnical Foundation, mandatory for MSc students. I have assisted Elisa with assembling and
interpreting data, as well as ad hoc tasks (e.g., attending a meeting or two in her place). Overall, my
work has consisted of being a helping hand for many of the small things that she did not have time
for, which were 1) required for her presentations, and 2) required access to sensitive information.

Throughout the year, I have learned a lot about our association and had an amazing time working
together with and under B22. CC is a perfect opportunity to gain insight into our association and learn
how passionate and hardworking every single Board is. I would like to thank B22 and the members
of the Joint Council for the trust and mandate given to me. Thank you for this opportunity and an
awesome year!

Martin Lau Nielsen
Coordination Committee
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2.1 Constitution of Student Councils

Valg- og Konstitueringsudvalget (VOKU) 2022 had a very calm and relax year, with only a couple of
bumps along the way. After the changes to the way that councils constitute themselves from the
past year, the job of acquiring the council lists became a bit of a more complicated job, with it being
spread out over more councils than ever. Along with this, more master student councils than ever
joining, which was a great success, with 3 new master student councils, all in all constituting over
100 members! Along with this, the communication between FAKU and VOKU this year was incredibly
streamlined and is something that we hope to continue, as it made communication between the coun-
cils and VOKU incredibly easy. Along with this, there was a new distribution of ISN spots this year,
with several of DTUs institutes being merged together, which caused a bit of more work than usual for
VOKU. In total, 25 councils are constituted the coming year, with 504 constituted members.

On behalf of VOKU-2023,
Nicolai Lindaa Amin
VOKU

2.2 FAKU

This year, as always, FAKU has grantedmoney fromBogstøtten and the FAKU-pool to different projects
and events, such as a study trip.

Other than managing the funds, FAKU is also a place for chairpersons to discuss topics related to run-
ning a council and get inspired. As such, IDA held a workshop about recruiting volunteers, which was
a great success. We hope to continue this practice moving forward. To make FAKU more accessible,
the FAKU bylaws have been translated into English, and the plan is to do the same with the application
guidelines for the funds.

The topic of fines has been discussed in FAKU this year. As the majority of the members of FAKU do
not find it appropriate to fine people doing volunteer work, the fine for not showing up to mandatory
meetings has been removed. FAKU has also put the idea of FAKU pins to rest once and for all

On behalf of FAKU,
Sofie Skovgaard Larsen & Sarah Vestergaard
FAKUfu

2.3 BEng Student Councils

2.3.1 ARTEK

Study Line: Sisimiut Campus | Arctic Civil Engineering | Fisheries Technology | The Arctic Semester

Summary not received.

2.3.2 BIX-rådet

Study Line: BEng Civil Engineering

Summary not received.

29



Student Councils 2.3. BEng Student Councils

2.3.3 BØF rådet

Study Line: Food Safety and Quality | Food Safety and Quality | Chemical Engineering and International
Business

Møder

I studierådet var vi opmod 25 konstituerendemedlemmer ved starten
af 2022. Møderne har foregået for det meste om mandagen. Vi
oplevede på baggrund af de mange konstituerede medlemmer at af-
stemninger til tider gav udfordringer, da ikke nok mødte op. Antallet
af konstituerede faldte i September 2022 til 18, hvilket har hjulpet på
stemmeberettningen. Tonen til møderne er generelt positiv, hvor der
bliver grinet meget.

Studiestart

I 2022 blev der valgt to KABS. Der var 2 opstillede i Jacob Hagen Ped-
ersen og Rasmus Holm Høyrup, hvor Jacob blev valgt til D. Fødevare-
sikkerhed og -kvalitet, og Rasmus blev valgt til D. Kemi- og Bioteknik
samt D. Kemiteknik og International Business. Rådet gav som i 2021
underskudsgaranti til hytteturen (Klintehytten). Billetterne til hytte-
turen blev udelukkende solgt til russerne, så ingen billetter blev solgt til rådsmedlemmer. Der blev
dog fremlagt om rådet, dog blev der snakket om at en mere struktureret fremlæggelse skal udføres en
anden gang.

Til KABS23 er der blevet valgt Ea Quie Landgreen til D. Fødevaresikkerhed og -kvalitet og Malou Liv
Enevoldsen til D. Kemi- og Bioteknik samt D. Kemiteknik og International Business. Vi i rådet er meget
spændte på hvad fremtiden bringer, hvor et tættere samarbejde med C. Kemi har været på tale.

Socialt

Der skulle have været holdt en julefrokost i starten af 2022, men den blev desværre aflyst grundet
corona. Gruppen der stod for julefrokosten er desværre ikke kommet i gang med at planlægge en
ny. Der har været afholdt juleklippedag, hvilket var en succes, hvor flere fra rådet deltog samt enkelte
russere. Bowling tur for konstitueret medlemmer har ligeledes været afholdt. Rekruttering af nye
medlemmer

I rådet er der større fokus på at rekruttere nye medlemmer igennem især vektorerne og KABS. Flere
vektorer har været gode til at dele rådets begivenheder, som nu bliver lavet for hvert eneste møde over
vores Facebook side. Møderne er også ændret til at være om tirsdagen, da det passer bedre med
russernes skema.

På vegne af BØF-rådet,
Jacob Hagen Pedersen
Formand 2023
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2.3.4 ELITØ rådet

Study Line: Electrical Energy Technology | Electrical Engineering | Computer Engineering | IT and Eco-
nomics | Software Technology | Healthcare Technology

General ELITØ has had a year with a lesser impact of corona than the last years, which have been
noticeable in the way to show the council around campus. The last few years it has been a challenge
to recruit new constitutionalmembers, therefore ELITØ hasmade amission of being visible on campus
this year, especially with our events and the long awaitedmerch (hoodies and t-shirts). We are happy to
have finallymade a final design and ordered ourmerch, so look around for us on campus. In the council
there has been talk about hosting social events to strengthen the internal bond between members,
though nothing came of it yet we are hoping to do this in the coming year. This year our council has
chosen four new KABS for our study lines, Benedicte, Joakim, Oliver and Thomas.

Meetings ELITØ has had quorum for all meetings this year. For every meeting this year there has been
a summons and for some meetings also a reminder. We have had two constitutional meetings since
the last PF year, and we currently have 18 constituted members. During our meetings there has been
many good/constructive and sometimes long discussions, which follow our earlier pattern about not
having the shortest meetings. We are pleased to be able to say that since September we have had
cooks for all our meetings which has been delicious.

Treasurer The current situation does not warrant extensive discussion at this time, as significant de-
velopments are expected to occur in the upcoming spring. However, it should be noted that there
have been some financial challenges, particularly due to recent inflationary pressures which have led
to a rise in prices, including transportation costs associated with cabin trips. The treasurer has been
granted discretionary spending of 750 DKK without the requirement to convene a quorum.

Social ELITØ has held various social events during the year, which has been successful. In March we
held a spring cabin trip for all students represented by ELITØ, where students from masters students
to completely new “russes” from the winter start attended and grew bonds between study lines and
semesters. During September our KABS planned and held a cabin trip for the new “russes” which
was a success. During the cabin trip multiple firms came out and held presentations, where two from
our council also came out to talk about ELITØ. During October we held two events, the first being
the famous Trappe event, which was a big success yet another year, with 447 attending and 1364
interested on our facebook event. Our other event in October was a Bar-crawl for all students at DTU,
which started in Verners Kælder to have inclusion for the students of Ballerup Campus where we had
rented a party bus to then transport us to Lyngby Campus. The bar-crawl was a success and we had
a lot of positive feedback to the event.

Best regards from the ELITØ Council,
Bertram Kjaer
Chairperson of ELITØ 2022
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2.3.5 Maskinrådet

Study Line: BEng Mechanical Engineering

The Machine Council’s year has been a great year for new internal
and external events for the council. We have had productive council
meetings throughout the year and welcomed a new sponsor, OSK-
ShipTech A/S, at the end of the year, with whom we have great plans
for 2023.

We started 2022 with a 3-council party with PROMO and ELITØ to
give the councils an excellent opportunity to get to know each other
and enrich the social environment and teamwork between the council
members. The party was at Diamanten in Lyngby and was a great
success despite some hiccups during the night. The party has led to
an agreement to hold more future social events for all the Ballerup
councils at the Ballerup campus.

In April, the Machine Council held a cabin trip for all the mechanical
engineering students. We took off to Fyn and had a weekend where
the newwinter start of 2022 could get to know their council andDTUand allowed themachine students
from all years to get to know people from different semesters, which often is difficult outside the
council. Hopefully, this will be a regular trip in the coming years.

Our yearly summer lunch for the council and current vectors and KABS for the machine study line was
held in June and was a very fun and hyggelig party to say thanks for all the work for the first half of
the year.

This year, for the SSF party, the Machine council was together with the GE and the PK council for a
big toga party. Our machine council members were a big part of creating our fantastic tent and did a
great job with GE and PK.

In the fall, for our constituent meeting, we kept our number of members high and will continue to aim
to make the Machine Council bigger and just as active and eager as the previous years. Lastly, we
had our yearly specialization evening before the year’s end in November. The machine study line has
5 specializations, and it can be confusing and tricky to see what each study line is all about before
they have to choose around their 3. semester. This specialization evening, therefore, consists of
older active mechanical engineer students from DTU from each specialization, who come and talk
about their reasoning behind their choice of specialization and gives excellent insight from a student’s
perspective.

Nanna Rye Huss
President of Maskinerådet 2023
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2.3.6 PROMO-rådet

Study Line: Mobility, Transport and Logistics | Process and Innovation |Manufacturing andManagement
| Global Business Engineering

Endnu et godt år er gået i PROMO-rådet, siden vi startede i 2020. Vi
har budt D. Eksport og Teknologi velkommen til rådet i 2022, budt
velkommen til medlemmer, vedligeholdt gamle traditioner, og op-
startet nye projekter.

SuccesenmedPROMO-picnic tilbage i 2021 blev udført igen i septem-
ber, hvor studerende på vores 4 retninger kunne møde andre stud-
erende, både fra egne linjer på tværs af årgange, men også fra de
andre linjer. Der blev også holdt PROMO-studiecafe for de mere
PROMO-specifikke kurser.

Sommeren 2022’s 16 vektorer afholdte også Career Night i oktober,
hvilket var en stor succes med flere virksomheder, så som SWECO,
Linak, Rambøll og mange flere. Der deltog over 100 til begivenheden.

Sommerens vektorer har desuden også afholdt bowling for PROMO’s
linjer, som også er ved at blive en af de mere traditionelle, årlige be-
givenheder for PROMO, sammenmed den førnævnte picnic ogCareer
Night.

Der er også oprettet flere interne studieråds projekter, for at udvide og
tjene ind til PROMO. Her i blandt oprettelse af festudvalg, som vil stå for at arrangere sociale begiven-
heder for både vores retninger, men også internt i rådet. Festudvalget havde deres første begivenhed
i december, med PROMO-julefrokost, hvor over 130 deltog. Vi ser frem til at hvilke andre begivenheder
de vil arrangere i det kommende år.

Særligt i 2022 har PROMO også tjent på at indsamle pant rundt omkring på Ballerup Campus. Trods
vi har tjent omkring 8.000kr på pant i år, er det nok ikke noget vi forsætter med i 2023, da vi ønsker at
tjene penge på andre måde, her i blandt sponsorater, så som Linak, som vi ser frem til at samarbejde
med.

Et andet projekt vi har arbejdet på i 2022, er vores såkaldte ”Projekt Monne”. Projekt Monne går ud på
at Nis fra studierådet kan købe læske (særligt Monster Energidrik) til indkøbspris, også sælge det til
rådsmedlemmerne, for at ende ud med noget profit. Projektet er stadig relativt nyt, men første batch
af læske har været en succes, så vi forsætter med det i 2023.

Tak til rådets medlemmer, KABS, vektorer og alle jer der har støttet op om PROMO de sidste år.

Vi glæder os endnu et fantastisk år!

Med venlig hilsen,
Signe Staun
Forperson for PROMO-rådet
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2.4 BSc Student Councils

2.4.1 Bio4Life

Study Line: Life Science Engineering

Structure:
Since September 2021 the old bio-study lines have been converted
to the study line Life Science Engineering. As such Bio4Life currently
consists of a mixture of students from the old study lines, and stu-
dents from the new study line. In September of 2022 26 students
were constituted for the next year.

Social events:
Due to the bad economy of the council the amount of social events
from the study council has been low the past few years. In 2021 we
had success with arranging a Christmas Lunch for all years of the Bio
study lines. In 2022 this event was repeated and again it was a success both economically and socially
for the council. This year work has also begun on an academic event form the council - expect to hear
more about this in 2023.

Ketonen:
Since 2018 Bio4Life has driven its own study café called Ketonen. It was closed during the Covid
period, but has successfully been running again since September 2021. Ketonen started running in
building 208, but due to renovations it has gotten a new location in building 451, close to the location
of our related friday-bar Etheren. We expect to keep this location until the renovations in building 208
are done.

On behalf of the Bio4Life-council 2022,
Lasse Rene
Bio4Life Chairman
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2.4.2 Civil BYG-rådet

Study Line: BSc Civil Engineering

Civil BYG-rådet er ved det konstituerende møde end på 17 medlem-
mer; helt fra førsteårsstuderende på bacheloren til kandidatstud-
erende.

Sociale arrangementer

De sociale arrangementer fra BYG-rådet har i 2022 været begrænset, da der har været et stort skift af
konstituerende medlemmer.

Tilbage i juni 2022 afholdt BYG-rådet ”The Big Byg Barcrawl”, hvor flere medlemmer stod for grill og
pastasalat til de fremmødte. Herefter drog vi af sted i gule veste mod DTU’s barer. Arrangementet
blev taget rigtig godt imod, og der er allerede ved at blive planlagt datoen for den næste barcrawl og
grill-dag. Også Sensommerfesten i september blev også et hit. Her kunne de mange nye studerende
få et indblik i DTU’s forskellige råd; heriblandt BYG-rådet.

I fremtiden ses der dog frem til en intern julefrokost i midten af januar 2023, samt en genganger af
barcrawlen fra 2022.

Faglige tiltag

BYG-rådet vil i foråret 2023 stable en skema-dating op for bachelorstuderende, der er i tvivl om både
retning på bacheloren og kandidaten. Derudover deltog BYG-rådet også i de førsteårsstuderendes
Fagaften, hvor man kunne stille forskellige spørgsmål ældre studerende.

Vores råd

BYG-rådet har i 2022 været under store forandringer, da en stor del afmedlemmerne er blevet udskiftet.
De nytilkomne er kommet med god energi og gåpåmod. Det var ved konstituerings-mødet ikke nær så
vanskeligt at finde ansvarlige for de forskellige poster, som det har været tidligere år. Med et råd på
17 medlemmer, har vi formået at fordele arbejdet jævnt mellem de konstituerede. BYG-rådet er et råd
med god energi og masser af humor som især ses i møderne.

Tak for et godt år. Vi ser frem til et nyt og spændende PF år!

For dette,
Matias Bødevadt Albretsen og Marie Felmer Olsen
Hhv. Formand og næstformand for Civil BYG-rådet 2022
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2.4.3 BygDesign-rådet

Study Line: BSc & BEng Architectural Engineering

Summary not received.
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2.4.4 DIMS

Study Line: Design and Innovation | Data Science and Management

DISASterrådet, som indebærer retningerne: Design og Innovation
(D&I) og Data Science og Management (DSM), har i år haft et år med
fokus på det sociale vi havde mistet efter corona.

Introdag
Som hvert år var rådet ude og til introdag, hvor der blev givet oplæg
om hvad vi laver og det at være medlem.

Hytteture
Som tradition holdt de to retninger hytteture for den nye årgang.
Begge hytteture blev fyldt op gik super! Derudover blev der holdt en
ekstraordinær hyttetur for åregang 20 for både D&I og DMS. Det gik
også super godt, men økonomien skred lidt.

Brætspilsaften
Vi holdt igen i år brætspilsaften, men i år dukkede der desværre ikke
nok op til at vi forsøger at gøre det igen næste år.

Til middag hos
I forrige år er der blevet afholdt et arragnement, kaldet til middag hos, hvortil at vi har forsøgt at samle
årgangene på D&I om lidt fest og hygge med stor succes. Det samme gør vi i år.

SAS-Galla
I modsætning til sidste år, bliver SAS-Galla, som de insistere at kalde det stadig, er igang med at blive
planlagt for fuld drøn, og bliver holdt d. 4/3. Det er planlagt til at være en underskudsforretning på
trods af at der bliver søgt penge andetsteds, men det er med det i mente at der forsøges at genopleve
det sociale på linjen.

Økonomi
Vi har valgt i år at samle de to studieretningers økonomi til en samlet økonomi under DiMS. Inden vi
har samlet dem, så har der dog været ret store problemer med at forstå hvilke penge vi har og ikke
har. Problemerne stammer tilsyneladende fra et kommunikaitonsproblem imellem rådet og forret-
ningsrådsformanden og instituterne vi har fået penge fra. Vi har sat nogen igang med at løse det.

På vegne af DiMS,
Jakob Johannes Høyer Madsen
Formand for DiMS
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2.4.5 Environmental Council

Study Line: BSc & MSc in Environmental Engineering

In 2022 the environmental council has held five large events for the
environmental study line and some for other DTU guests as well.

We have held a really successful cabin trip for the bachelor study line
– this time the vectors were the responsible and the council the cabin
bums. We have held an environmental flea market for the first time
and for all DTU students with great success. This event is planned
and ready for 2023 – so come join us. The yearly Christmas din-
ner has returned after 2 years in hiatus. This time we hosted a big
party for almost 100 people from all the different years on environ-
ment both bachelor andmasters (shout out to the sole 2 organizers!).
We held a late-spring party in Diagonalen that outcompeted the summer joint! There was also a cozy
summer grill and we attended the climate march in Copenhagen for the most dedicated green climate
sprouts. We also invested in a new large speaker for our events, that can be rented to anyone that
need a speaker for their own event.

We also held a supplementary constitutional meeting to get a few more members in the council, as
the amount of members has been dwindling the last couple of years. There are only 19 concurrent
constituted members whereof only a bit over half of them are very active. We are planning a workshop
on how to get more members, especially from the newer years as we do not have any members from
’22 and only a couple from ’21. We plan to hold an additional constituting meeting soon in 2023.

Mateo Jensen
Vice-chairperson for Environmental council
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2.4.6 General Engineering

Study Line: General Engineering

After a turbulent 2 years, the General Engineering council is starting to get back up to speed. Despite
the gap caused by online meetings, we have strived to bring back life to our student council. We began
by establishing a connection between new and old member of the Council in spring, trying ways to
reach as many students opinions as possible while still maintaining our overarching goals.

This gave us an opportunity to brainstorm new events, and we started the year off by organising
"Bomb(e)bar", in a joint venture with the SM-KID council. It took place on The Math Square in early
September and proved to be a massive succes. The concept was simple - we served cheap Jäge-
bombs and everyone is invited. The bar exceeded our expection and estimations, as we ran out of
Jägermeister not once, but twice during these 6 hours.

In September, our council also took part in the Late Summer Party (SSF). We were allocated a tent with
P&K and Maskin, which showed to be one on the crowd favorites. Many thanks to the SSF steering
committee for organising the party and our Maskin partners for finding massive speakers!

Later in themonth, the traditional cabin trip hosted around 100 GEs in Sejerborg. A number of activities
were prepared by the GE vector 2022 team, which brought the new students closer and created new
connections.

Finally, in early January 2023, the first edition of The GE Gala saw an attendance of more than 150
General Engingeering student, new and old. The event started of with a relaxed reception and, later,
turned into a party thanks to our incredible DJs. A big thank you to all that attended, we will make sure
to come back next year... We might be planning something similar for summer, so keep your suits
handy.

We are excited for the many opportunities that this new year brings us!

Sincerely,
Michail "Mimo" Harmandjiev
Chairman of the GE Council
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2.4.7 C. Kemirådet

Study Line: Chemistry and Technology

In the spring and summer of 2022, the C. Chemistry Council has spent
a lot of time trying to recruit new members. This was possible since
the members that were constituted at the start of the year were par-
ticipating, and helped promote the council.

This September, 30 members were constituted in the council. The
council now consists of a good mix of older, more experienced members, and newer members. The
newmembers predominantly consist of 3. semester students, who nowhave found time in their sched-
ule to be part of the council, and 1. semester students, who were inspired by the council’s presentation
at one of their lectures.

The new members have already shown spirit, as one of our ISN representatives and our CFO, just
joined the council. The members who have been a part of our group longer, still participate and more
people are seeking more responsibility. We had a problem electing ISN representatives, because so
many people applied for the few spots we have.

In January of 2022 we had fully planned a Christmas party, however this unfortunately was canceled
because of the lockdown.

In the spring we had our annual chemistry bar crawl, where every chemistry student was invited to
come. About 50 people joined in teams of 4-5 and we visited all the bars, where we did different
activities, all dressed up in our lab coats. On the way we sang our chemistry song, which is highly
enjoyed by the chemistry students.

During the entire spring semester, we held study cafes, where students from the council and other
friendly souls helped tutor other chemistry students in courses ranging from Advanced Mathematics
Engineering 1 to Organic Chemistry 1. We noticed that the amount of participants increased as we got
closer to the exam period. Therefore, in the fall semester, we chose to do exam cafes in December
instead. Here we focused on two courses, Inorganic Chemistry 1 and Physical Chemistry 2. This was
a great success, and both cafes had a huge amount of participants.

Finally, we are sure that all chemistry students are very happy to have Etheren back, after its brief
closure, because this creates a great place for chemistry students to hang out together.

Regards,
Ditte Juhler-Nøttrup & Asbjørn Lau Everland
C.Kemi-rådet Chairperson & former Chairperson
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2.4.8 MediKoBS-rådet

Study Line: Biomedical Engineering | Quantitative Biology and Disease Modelling

Traditionen tro er den årlige julefrokost blev afholdtmed stor success
– folk er altid glade og der er bred enighed om at det skal fortsætte
næste år.

Vi har I år haft glæden af Sofie fortsamme som Økonomi ansvarlig
men er for det kommende år overgået til en næstforpersons post.
Hermed blev der gjort plads til Adar (KABS22) som ny økonomi
ansvarlig.

2022 blev året hvor vi indså at vi desværre har et problem. Vi op-
tager slet ikke nok medlemmer – derfor lige inden årets udgang blev
der igangsat et større projekt. Med formål at kigge på hvad andre
studieråd, også på andre universiteter, gør for at rekruttere deres stud-
erende. Forhåbentlig kan vi inden for de kommende år se resultatet
af dette. Der var her bred enighed om at bruge noget af den kapital
vi har opbygget igennem årene. Vi har heldigvis I år set et lille ryk I
medlemmer som har konstitureret sig I rådet.

Loungen har været en smule I forfald da ingen officielt tager sig af den – Men det virker til at de nye
kræfter har mod på at samle op på både den, og rekrutteringsprojektet nævnt tidligere. Det var også
året hvor mange af de “gamle” kræfter forsvandt lidt fra rådet. Det ses blandt andet I at der er meget
få KBS’ere (Kvantitativ Biologi og Sygdomsmodellering studerende) tilbage, dermed går MediKoBS nu
ind I en ny fase som bliver spændende at følge.

Afslutningsvis afholdte vi den interne hyttetur for rådsmedlemmer som var virkelig hyggeligt – noget
som forhåbentlig bliver en mindst ligeså stor success næste år.

På vegne af MediKoBS,
Frederik Peetz-Schou Larsen
MediKoBS forperson
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2.4.9 Nano-Space Alliance (NSA)

Study Line: Physics and Nanotechnology | Earth and Space Physics and Engineering

General
The NSA council continues to be an advantageous collaboration be-
tween C. Geophysics and Space Technology and C. Regular-physics
and Small Technology.

The NSA council is finally back to its state pre corona and working
fully. In the meantime, there have been changes in the leadership
of NSA. This year the former chairperson of FysNan Nicolai Amin de-
cided not to run for another term; In his place, Sarah Vestergaard was
elected as the new chairperson of c. FysNan. Together with Niels B.
Mortensen, the re-elected chairperson of c. Space, they will run NSA
meetings for the next year. This year it was also decided to elect vice
chairpersons, which has not been done previously. Anton Stengaard
and Thor Deibert were elected for Space and FysNan respectively.
There were also elected new treasurers: Laura Ejsing (Space) and
Michael Schönemann-Paul (FysNan).

Since there have been a lot of changes in the leadership of NSA, the chairpersons have decided that
it is time for NSA to review what purpose NSA serves for the students and how these goals can be
achieved effectively. This has resulted in some good preliminary discussions, and we look forward to
continuing the conversation in the new year.

On another exciting note, KammaPedersen was given the award as Volunteer of the Year for her “enor-
mous efforts during her time in PF” at the PF Banquet. Thank you so much for your work, especially
in NSA, and congratulations!

Educational
This last year we have continued the tradition of study cafés and we have successfully held exam
cafés in both Thermodynamics, Mechanics, and Electromagnetism. The student council has invited
different companies to talk about their field of work as well as their career in general as physicist, and
together with DTU Physics and DTU Space similar evening events have been hosted with researchers
from the institutes. Especially the collaboration between our student council and the participating
institutes of our bachelors has caught our attention this year, and we are working to make it even
stronger.

During the fall semester, Andreas Baltzer Skov was elected for the Academic Council, and both Malli
Segoli and Jacob Finne were elected for the Board of Physics Students in Denmark (FSD). Congratu-
lations to all of you.

Social
As always, we have also hosted plenty of social events. This includes, but is not limited to, a cabin trip,
a barbeque and our yearly Christmas party. During the Christmas party we were lucky enough to have
students from Miljø, Mads2, and René (a lecturer from DTU Space) in the bar, thank you very much!

Another successful study start has also been concluded, again this year with an introductory cabin
trip to Klinteborg, where the new students got to make new friends and explore all the things that don’t
break the sound barrier - but should. In collaboration with SM/KID last year’s invention of Gamenight
was repeated with lots of board games and tournaments in rock paper scissors, Smash Bros among
others. A special thanks to our bums, KABS and vectors.

After being in hibernation for a few years, we held a study trip together with GAUSS; This time the
destinationwas the Netherlands, and the trip included visits to TU Delft, The European Space Research
and Technology Centre (ESTEC) and the company DIFFER.

Next year
This next year BSc. Physics and Nanotechnology will change to Bsc. Engineering Physics (dansk:
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Fysik og Ingeniørvidenskab), which will only give more incentive to further explore what NSA is and
could do for the Physics students at DTU.

A huge thanks to all the members of NSA for the incredible amount of effort you put into creating
amazing social opportunities for your fellow students in 2022 as well as for your participation in the
academic discussions. We look forward to another great year with you.

Niels B. Mortensen and Sarah Vestergaard
Chairpersons of NSA
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2.4.10 P&K rådet

Study Line: BSc Mechanical Engineering

2022 started out strong for the P&K council. We started out with 11
activemembers at themeetings which is higher than normal for P&K.
We have however been fairly light on activities this year. P&K’s meet-
ings have mainly focused on what has been happening in the organ-
isation as a whole, or topics to take on to the other groups. This has
been things like advocating for a date for exam grading to give stu-
dents a clearer overview to plan after, or helping some of our students
with filing a complaint. Otherwisemost of the events discussed in our
council has been pushed into 2023.

P&K have worked with MEk to revamp the P&K council room. So as
to make the room more meeting friendly. This has also ment working with DIMS to ensure the room
is suited for what was at the time both of MEKs councils. However the actual implementation has
been pushed because of the restructuring of MEK into Construct. We have this year been trying to
gather financial sponsors for our MEKtalks, an event where firms and alumni can come and give a
presentation on what our educations can be used for. This has been unsuccessful as we have earlier
been doing these without sponsoring from the firms, so some have been a bit miffed about needing
to pay us now. We have however had some tell us that they will budget for it in 2023.

We have migrated all of our online storage from private drives to PFs online Google server. This has
included looking through around 400 documents to ensure that we are GDPR compliant, as many of
these documents were created before the law was implemented.

We haveworkedwith Aminul Islam, our head of studies, tomoderniseMechanical engineering practice
as the course have focused on niche outdated technology and often didn’t really feel like it fulfilled it’s
purpose on guiding the students on their forward path on DTU and in P&K.

Frederik Voigt
P&K Chairperson 2022
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2.4.11 S/M-KID rådet

Study Line: Artificial Intelligence and Data | Mathematics and Technology | Software Technology

After many years S/M-KID has finally gotten its own room for the stu-
dents to use as they see fit. The room is placed in building 303b, and
now goes by the name “the S/M-KID cellar”, even if the room is not a
cellar.

The space has been used frequently in the semester it has been ac-
quired. It has been used by students in general, but especially by the
study café. This study café has been held every week, and every week
assistant teachers and snacks have been available. It was always
well attended by students in the 1st semester who need help with
math 1 and discrete math.

As in previous years, professional events have been held in the form
of study café talks, where companies can come and talk to the students after a study café. It has
varied from semester to semester how many talks were organized, but some of those who have been
by are: Nvidia, Accenture, PAconsulting, Visopharm, and 3shape.

Social events
After two years of corona restrictions, the council’s spring cabin trip was held once again. Due to
different causes, there were fewer attendees, but the atmosphere was pleasant. Netcompany came
by to hold a presentation, and they also joined the students for an informal chat.

S/M-KID beer festival also called SMØLF was held. The band Department of Jazz was there playing
music, while the attendees drank beer and had fun.

The girls’ dinner was held for the women from S/M-KID. This time it was held on cBrain’s premises in
Nordhavn. The rooms were decorated and the participants wore their most glittery New Year’s outfits.
After a delicious dinner and entertainment of various kinds, you could hitch a ride back to DTU on a
party bus.

Once again S/M-KID andNSA collaborated on organizing an alcohol-free game night with tournaments
and board games. The event was very successful and attracted people that other events don’t. In
addition to this event, a bomb bar was held in collaboration with GE. There was a festive atmosphere
and lots of bombs on the math square, where the event was held.

Structure
We are a large council with many things going on. As such we are experimenting with new ways of
structuring our meetings and council. We havemade new committees in our council to better manage
and structure the different things we have going on. To utilize this we have committee meetings much
like KABS, where we split up our council meetings into the committees and they discuss things that
not everyonemight need or want to hear about. This has been very positively received by ourmembers
and so far has been very successful.

In debugging and testing,
Nynne Maria Foldager Bække, Hans Henrik Hermansen & Sofus Albert Høgsbro Rose
S/M-KID Chairpersons
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2.4.12 SNE-rådet

Study Line: Design of Sustainable Energy Systems | Cyber Technology | Electrical Engineering

2022 has been an exciting year for SNE. We have heard the story of
Solvognen numerous times, and thanks to the thorough work from
the Solvogn historian, we have had reason to believe that SM/KID
might have been involved with the disappearance of the original
camper for the project.

During the spring we held HHH (Herre Hyggelig Hyttetur) for the first
time since Covid. We celebrated with glow sticks and raised stag-
gering funds for continuing the Solvogn project. It should be stated
that none of the H’s in HHH refer to, or limit which genders can par-
ticipate in the event, even if there was some confusion regarding that
this year. True to tradition, we almost had an easter lunch, and will be
trying again in 2023. We of course cannot cover the spring without
mentioning what happened to DTU Elektro. It was dismantled, and
replaced: Elektro is dead, long live Electro.

In the fall we once again assembled and continued being a council called SNE. For the first time in
years we did not have anyone running for the board, however we did find people excited to take on
the important positions regarding both Solvognen and SPARKGAP. Continuing the theme of attending
important positions, our representatives were finally able to attend most of their elected positions
pretty close to the end of their term. Nearing the end of the year, the only thing that we really are still
missing is brok-statistics and entertaining the rest of PF with what we have complained about in the
past year.

It has been fun, and we are looking forward to SNE gaining more power than ever before.

Mikkel Berrig Xandra Huryn
Snemændene 2022
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2.5 MSc Student Councils

2.5.1 Geo- & Astrophysical Union of Space Students (GAUSS)

Study Line: Earth and Space Physics | Cold Climate Engineering | Remote Sensing |Wireless Engineering
| Mapping and Navigation | Climate Monitoring

Group picture of GAUSS council during DTU Årsfest 2022

GAUSS is continuously recruiting newmembers, whichmakes the student council a very dynamicmelt-
ing pot. After the supplementary constitutional meeting in February, we had as many as 33 members,
which is a lot for such a young student council, as it was founded only in autumn 2020. During the past
fall 23 members, including 11 international students, were part of GAUSS. Even if it is a lower number
now than before, we have more active members than ever, either actively participating in meetings
and coming with inputs, or students who are volunteering in other parts than the student meetings. In
fact, GAUSS is now active in the Socio-Political Committee, the Academic Committee, and the Interna-
tional Committee. Elisabet Hallström was elected Chairperson for 2022, while Benjamin Hauptmann
was Vice-Chairman in the spring, and Hannah van Gemert and Francesco Nardo were elected as Vice-
Chairpersons in the autumn. Mads Lassen was treasurer in the spring, and Kristian Kristmar was
elected treasurer in the autumn.

GAUSS has kept and to some aspects also improved its relationship to the Space institute. For in-
stance, we took part in a welcoming dinner for the new master students in the summer, and we also
helped bachelor students with their study plans. The ESPE reference group meetings are now in En-
glish, so it becomes possible to join for international students. The institute is also planning Space
Nights from now on, for which they are open to input from GAUSS. It can be both company presenta-
tions, and evenings where students talk about projects that they have made. GAUSS is therefore more
focused on doing social events.

After Covid-restrictions finally ended in the spring 2022, it became easier for GAUSS tomake events. In
the spring we had an Easter Dinner, which seemed like a great success, and it can hopefully turn into a
tradition, and we will always remember the Ricardo Special. GAUSS also attended its first DTU Årsfest,
where 18 GAUSS members showed up, and it was a great way to get to know one another inside the
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council. In June, we continued the ‘tradition’ from last year, and organized a BBQ event and thanked
the educators of the year in collaboration with NSA. 55 students showed up and said good-bye to each
other before the summer vacation began.

In the autumn, we had a few smaller events including a bar-crawl for the new master students, and a
Lyngby football game. But the big event of the semester was the study trip to the Netherlands together
with NSA. Partially funded by the institute and partially by the participants themselves, it was a five-
days trip to visit the Dutch Institute for Fundamental Energy Research, the European Space Agency
facility at Noordwijk and the Universities of Delft and Eindhoven. Both bachelor and master students
had fun while networking with other European universities and excellencies.

As a final achievement for 2022, we now have some GAUSS merch, so we can show everybody our
new hoodies in the new year!

Elisabet Anne Marie Hallström
Chairperson of GAUSS
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2.5.2 Turing Council

Study Line: Computer Science and Engineering | Mathematical Modelling and Computing | Human Cen-
tered Artificial Intelligence

2022 concluded with a new PF student council for master students
of DTU Compute. This new council consists of students from MSc.
Mathematical modelling and Computing, MSc. Human-centered Arti-
ficial Intelligence and MSc. Computer Science and Engineering, and
adopted the name Turing during the first constituting meeting.

After the latest reconstitution, the council has 12 members, who rep-
resent a variety of different students, ranging from students in their
first semester to PF veterans. We found that people were interested in both the social and political
aspects of the association, and was eager to learn and participate, both in the council as well as in the
Joint Council and ISN councils.

While 2022 has been a short year for us, we have many goals and ambitions for 2023. We want
to remain active in all the committees and structures within PF, while planning and hosting our first
events. And in the midst of all our ideas, we are looking forward to understand the wants and needs
of the students even better.

It has been a learning experience for all of us, and we can’t wait to see what the next year has in store
for us and all other master students of DTU Compute.

Kind regards,
Eline Aarhus | Chairperson of 2022
Andreas Lau Hansen | Chairperson of 2023
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2.5.3 Sustainable Energy Council (SEC)

Study Line: Sustainable Energy (non-wind)

Summary not received.
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2.5.4 Wind Energy Student Association (WESA)

Study Line: Wind Energy | Sustainable Energy

WESA had a busy and fun year in 2022. We organized and partici-
pated in multiple academic events, social activities, trips, and confer-
ences. WESA’s primary mission is community building among stu-
dents interested in wind energy, which we kept in mind during every
gathering. WESA constitutes itself at the beginning of every fall and
spring semester, so there was a pair of successful elections in Febru-
ary and September.

2022 got off to a fast start with a social bar crawl that began in Dia-
manten, moved to Hegnet, then Diagonalen, and then many different places. The details are lost to
history (and some blurry photos) but everyone can agree they had a great time. We followed up with
a study plan event to help incoming students prepare the classes they would like to take, using the
experience of students within the club to give them a better idea of the content of the classes. We
also coordinated a day trip to the Risø research campus, where we had the opportunity to visit the V52
research wind turbine, the Poul le Cour wind tunnel, measurement mast and lidars setup, and “blade
graveyard”. In March, we hosted “PhD’s and Pizzas” night, where we had guest talks from 3 current
PhD students about their research and experiences with more pizza than could be eaten by the atten-
dees. It was a very engaging night and inspired quite a few students to think about pursuing a PhD or
research position.

WESA also hosted our annual “Spring Conference Day” in April, which we held for an afternoon. We
were visited by 5 different companies who presented their respective activities within the wind energy
industry. It was a great opportunity for the 35 attending students to learn more about various industry
activities and to get free lunch and snacks! This is always a favorite event of the club’s. Later in
April, the club hosted our annual “Women in Wind” seminar. We brought in multiple women from
Ørsted to talk about their roles and experiences in the company. Therewere some excellent roundtable
discussions at the end with shared experiences and thoughts about workplace culture.

Notably, WESA continued its annual Julefrokost tradition, but this year it was held in April. Corona had
reared its ugly head again in January, causing WESA to postpone our Julefrokost from our originally
planned date to help reduce the spread of the virus so we could all get back to our lives. Even so, we
had a very spirited party and delicious dinner, with plenty of beer and schnapps to go around to aid the
celebration of our club and community.

The end of the spring semester was much more relaxed and focused on social activities. We first
held a WESA social day in the city, taking advantage of the social funds for post-Corona social restart.
We booked a session of paintball in the Copenhagen Paintball Arena. Everyone had a blast, although
the writer of this summary learned the discomfort of being shot in the hands without having gloves. . .
Paintball was followed up with lunch and some minigolf in Camping Kødbyen, which saw five players
competing for the top score going into the final hole! The day ended with a pair of boat rides around
the canals in the evening sun, boosted by unseasonably warm weather. In June, WESA kicked off the
summer with a barbecue, which went smoothly once the grill was going. . . two hours later.

WESA kicked off the fall semester with another reconstitution and round of elections. We again began
the semester with a bar crawl, this time heading from Diamanten to Hegnet and finally S-Huset. This
night is slightly clearer for the participants compared to the February bar crawl but just as much fun,
with some very competitive matches of beer pong in Hegnet being particularly memorable.

WESA resumedour activities for the semesterwith another study plan fair to help newstudents choose
their classes. We also coordinated with the European Wind Energy Master council, AEOLUS, to fund a
3-day excursion to Jutland to visit several companies and research facilities. Shortly after, WESA sent
another delegation of students to the Wind Energy Hamburg conference, capping off a large month of
travel.
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In October, WESA participated in the International Day of the Girl Child, which celebrates the achieve-
ments of women globally while still highlighting the social and societal challenges women face, by
sharing the experiences of several students on social media. In November, WESA hosted a highly-
attended internship night, where two presenters shared their work and experiences in internships at
their respective companies in the wind energy industry with a standing-only room of students. WESA
finished off the semester with a jointly held barbecue with the Sustainable Energy Council (SEC), shar-
ing food and drinks. We would like to give a shout-out to S/M-KID for very graciously lending us their
Soundboks!

Due to the postponement of our previous Julefrokost, WESAmanaged to have two Julefrokosts within
a PF year with our second coming this past January. The Julefrokost was much more hyggeligt than
the previous year’s but featured a delicious risotto and very chaotic rounds of musical chairs.

The WESA council made lots of strong memories in 2022, and we are looking forward to 2023!

Joshua Penrod Forrest
President of WESA
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3.1 Finance Council

Summary not received.

3.2 Accounting and Audit

Summary not received.

3.3 Secretariat

Summary not received.

3.4 Welfare fund (Trivlsespuljen)

Throughout the year several hundred thousands of DKK has been approved from the Welfare Fund to
contribute to the following events and upgrades: SAS-galla, Icemachine for Diagonalen, 2020 goodbye
vector party, Greenland equipment bank, Bio cabin trip, CREW+ S-huset princess event, Maskin council
summer lunch, ARTEK summer party, Exam cafes including Mat1 exam cafe, CREW food processor
and room divider, PF active party and bystander training, DTU/PF Pride, Vermilion Racing, NSA grill
night, NSA study trip, WESA trip, DTU radio, storage for PF Bryghus, P&K cabin trip, PF vision seminar,
P&K Christmas lunch, glasses and tableware for the kitchens, hygiene products and refurbishment of
pool tables in S-huset.

Furthermore, the fund has been used to double the capacity of the PF kitchen on Lyngby Campus as
well as establish a PF kitchen on Ballerup Campus.

Peter Riis Christiansen
Coordinator of Organization and Development

3.5 PF IT

When the board of 22 took over, the IT area was in disarray. PF had a large amount of technical debt.
This became very clear when our IT employee quit in June 2022. Wanting to revamp the entire IT area,
we did not hire a new employee at the get-go. In hindsight this was probably a mistake as our systems
quickly started falling apart, meaning that board members and volunteers had to fix things constantly.
When we did hire a new employee however it was with some clear goals. The first being Switching to
Google Workspace. A process that was long and quite involved, but something I am happy that we
did. Because it will mean a lot less work in the future. Hopefully, this will also give our IT employee
more time to focus on a new membership database in 2023.

Other systems worth mentioning is SuperSaas which made room bookings much easier on the ad-
ministrative end and Conference Manager which became our temporary solution for both events and
membership sign-ups.

Andreas Ipsen
PF President
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3.6 Rusbook and PF App

App’en

PF App is still a non-interactive online rusbook.

Many of the features that we would like to implement in the PF App would require a membership
database. Hence Peter and Christian with their database systems experience were included in the
PF App project. Sadly the development of membership database halted in June, which resulted in
stopped development of PF App - for now.

The only changes that happened were that the content was updated and our app became richer with
IT guides about DTU systems written by Jonathan Højlev.

Mikolaj C. Bejster,
Coordinator of PR and Recruitment

3.7 Rooms and Storages

PF Rooms

A lot has happened throughout the year in terms of changes to PF’s rooms and storages. In general, a
lot of thought has been put into how we are currently using our rooms. The focus has been on making
sure we use the rooms optimally, e.g., share rooms instead of having dedicated rooms that do not get
used all the time. Some of the changes have already been implemented (see below) but a lot are also
planned. Furthermore, PF has gotten a new system for booking rooms, so instead of having to send
emails back and forth and make calendar invitations PF has subscribed to the SuperSAAS system.
This makes it much easier and more transparent for volunteers to see when rooms are available and
book them themselves. Furthermore, it heavily decreases the administrative burden on the Board of
PF as well as the employees. All PF’s rooms have been gone through and anything that seemed off
has been error reported to CAS in order to make them in as much of a pristine condition as possible.
As far as physical changes they are described below.

Lyngby Campus

The first thing that happened in this area in 2022 was that the Cardadmin groups were fixed. Since all
the card readers were changed a few years ago the default was that if you had access to any group,
you had access to all our rooms. This was obviously a major security issue, so it was prioritized highly
and quickly fixed. “The messy room” (6.144C) has been cleared out after many years of abandonment
to be used as a Krea/Klub (arts and crafts/club) room for the cabaret and the clubs. It has been given
the name Kappa. After the de factor closing IAESTE Denmark, their room (6.144B) has been converted
into a meeting room and given the name Iota in commemoration of IAESTE. Meeting room Bravo has
been renamed Beta andmeeting room Charlie has been renamed Gamma, in order to keep the naming
scheme for PF’s bookable rooms consistent with Greek lettering. Meeting rooms Alpha, Beta, Gamma
and Foxtrot have gotten AV-equipment installed. This includes speakers, a projector and a screen for
all the rooms. In a time with high energy prices steps have also been taken to decrease PF’s energy
consumption which includes sensors for the light on the hallways and in some rooms. The kitchen has
been upgraded to accommodate twice as much cooking simultaneously. Thus, it is now much easier
to cook for the big events such as the PF Banquet, but it also means that there should no longer be the
same capacity problems for council weeks such that any council that wishes to cook will be able to.
The Corrit fund was used to install frames on the PF hallway to make it look more like a student union
and less like a hospital. For the first time since PF signed the current rights of use agreement with
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DTU in 2012 PF has gotten an extension of it. In particular PF has gotten approx. 111 square meters
in building 426 for use by the Student Counselling Service. This increases their area allowing them
to help more students and at the same time increases PF’s main area as they will no longer reside in
building 101.

Some time has been spent on clearing out old things in storage room 5, especially after the de facto
closing of IAESTE as that left a lot of old stuff that was not needed. This has also led to a better
organization of PF’s things there. In the remote storage room pallet racks have been bought for better
organizing of the seasonal storage users and the cabaret.

S-huset and PF Foto had water damage which while unfortunate also brought some good things with
it. It resulted in the renovation of rooms 6.961B, 6.961C and 6.961D. 6.961B and 6.961C was com-
bined such that there no longer is a wall between them taking up unnecessary space. 6.961D got new
flooring.

Ballerup Campus

Akitchen has finally aftermany years of demandbeen established onBallerupCampus in collaboration
with the PF Bryghus club. It has been done using one of the rooms PF Bryghus was already using
and was funded by the Welfare Fund. This will allow student councils to cook before their meetings
and allows for a different type of events on Ballerup Campus. PF Bryghus in turn gets access to a
completely new kitchen to aid their brewing.

A lot of old stuff has been cleared out stemming all the way back from the merging of DTU and In-
geniørhøjskolen i København in 2013. This allowed us to convert one of the rooms from a storage
room to an active lounge for volunteers. Furthermore, the big meeting room has gotten AV-equipment
installed. This includes speakers, a projector and a screen like the ones on Lyngby.

Peter Riis Christiansen
Coordinator of Organization and Development

Board’s Couch

Banger. 10/10 naps

Johanne Skotte Steen-Hansen
Vice President
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4.1 Coordinators of Bachelor Study Start (KABS)

KABS are back, aye!

The 2022 year of coordinating the bachelor study start has been a magical
rollercoaster. Almost all of KABS22 had never experienced a “true” study
start due to the pandemic, so it was very much our job to refresh the study
start!

4.1.1 Evaluation of OPtur

This year, we succeeded in arranging the first successful physical OPtur in 3 years! This was done with
multiple physical education days, living up to our goals of quality education for the vectors, as well as
delightful social events and games! Following each of these events we gathered awesome feedback,
which has been transferred to KABS23 in order to try and perfect this important part of the Study Start!

Thewinter vectors also had follow-up education days and a very hygsom vOPtur asmany of themwere
second time vectors. Overall, the real theme for OPtur has been relearning how to plan and arrange
this huge and magical event. In general a lot of the feedback from vectors at OPtur were very positive.
A big part of the process of planning OPtur had been rediscovering what OPtur is. In the process we
got rid of the parts we deemed outdated and added in things we thought were missing, while also
trying to preserve the feeling of what makes OPtur OPtur.

In education, we introduced a new presentation about proper cleaning of cabins, following our vision
of taking better care of them. Drinking culture has also been a large focus point, and in this area we
ensured that KABs would not to sing people up during meals and also required bars to have a sober
drink during the barcrawl. A new thing for the barcrawl was furthermore that Saxen was invited to join
for the first time. OPtur can be improved upon a lot, and using the Vector council we got a lot of ideas
for how and where improvements can happen and have given these ideas to KABS23.
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4.1.2 Evaluation of the Rustrips

This year, another large focus point has been inclusion. This was especially relevant when we planned
the rustrips. Taking our many different trips into account, the new students were able to choose be-
tween 8 different kinds of rustrips to go on: Danish 4-day, English 4-day, English 4-day sober, Weekend,
Danish 3-day, 3-day sober, Campus, OneDay. This presented a challenge in communicating the differ-
ences and strengths of each trip, which manifested itself in KABS22 creating a new sign-up form for
the rustrips. In this sign-up we added questions of inclusion. The participants could choose prefer-
ences on gender neutrality, separation in bedrooms and bathrooms, as well as the option of knowing
the activity schedule beforehand.

Before the distribution of russes, we made a cabin analysis of handicap-friendliness and ranked all
rustrip cabins according to how well they accommodate inclusion needs. This was also a factor in
distributing the russes.

The implementation of the accommodations from the signup form was difficult, partly due to being
added aftermany vector teams’ preparation trips and partly due to prioritising distribution by study line
and gender. So sadly, many of the trips attendees didn’t experience the inclusion we wished to present
them with. However, this has been some key ground work to be implemented in future rustrips.

Looking at the rustrips as a whole, the largest point of attention is the participation rate. This year,
only 64% of new B.Sc. students and 36% of new B.Eng. students decided to go on a rustrip, for a total
of 55% of new students. Compared to last year’s 65%, this is a major decrease in participation num-
bers. Many of our rustrips this year were half full or less. Looking at the rustrip evaluations, a likely
reason for this decrease could be the inflation of the rustrip prices. This year, a 4-day trip in a cabin
cost 600 DKK, compared to 450 DKK last year. As KABS, we had no part in deciding the prices, so this
increase was an unwelcome surprise to us. This along with the fact that many of the rustrips ended up
with an economic surplus has prompted us tomake next year’s KABS and board aware of the problem.

Late in the period up to the rustrips we sadly lost Sejerborg and Pedersborghytten as rustrip cabins.
This prompted some awesome work by our (now former) president Ipsen and secretary Marianne
in close collaboration with CabinKABS, Emil O, to search far and wide for alternative solutions. This
resulted in a major restructuring of the rustrip periods. Many new 3-day trips were introduced and a
new cabin in Jylland together with a sober-cabin in Holte were used to compensate for the losses of
the other cabins.
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4.1.3 Evaluation and improvements of specific trips

One of the first things KABS22 decided upon regarding rustrips was removing the GE-only trip and
instead mixing the GE vectors with the rest of the mix trips. This was done with great success this
year.

This year, many of the issues that the Oneday rustrip previously had, have been fixed, making it a
more proper trip of its own. The vectors now actually have a contract, and the vector team is now a
standalone crossteam with a specific Oneday KABS, greatly improving the group dynamic and overall
outcome of the rustrip. Lastly, the Oneday russes were also invited for Rusjoint, just like everyone else.

This year the Campus Trip was expanded from one to two trips. This both increased the capacity, but
also gave the russes the opportunity to choose between trip 1 and trip 2. We however realised that it
might have been better to just have increased the capacity of the trip instead of offering two trips, as
the first trip was only around 33% occupied, while the second trip was almost full. Additionally, many
practical problems surfaced and solutions had to be redone. This should be streamlined for the future
so more time can be spent on planning the rustrip itself.
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4.1.4 Evaluation of the period after the study start

One of our final focus points has been visibility in the study start. A part of this has been further im-
proving the great cakemeetings that most new students get their information about DTU and PF from.
This year, we havemade a significant improvement to these cakemeeting points. First, prioritising the
information into Need to know, Nice to know and other things, such as social events, was met with
much positive feedback. Second, we made a large guide document for how to start at DTU, sum-
marising much of the needed information in one place. Third, the cake meeting points were generally
expanded upon, especially in the later weeks of the semester, compared to previous years. Lastly, we
have had a focus on including PF clubs and made a “PF Club of the week” point, like we decided on
in our focus paper. And although the PF Club of the week was sometimes forgotten on our part, alto-
gether these improvements to the cake meeting points have been a great success and we hope it will
be of use for many years to come. Internally in KABS during our year, a goal has been to streamline
many of the important processes.

A great and detailed document describing how to work on a tutor plan with the head of studies has
been made by C. LIFE KABS22. It clears much of the usual confusion regarding the roles of the tutors,
the vectors and the head of studies. It has, and hopefully will continue to, inspired KABS to better
improve all tutor plans on DTU.

In another area, a classic problem for many vector teams and KABS is to find out how and what to
work on during the preparation trips. This year, we made a more collective document and todo sheet
ensuring that all teams had a better overview of their tasks, as well as being better at sharing impor-
tant information across all KABS.

The Vector council has been another success this year. We took inspiration from KABS21 and further
developed it by holding vector council meetings already in June. This was not only great for improv-
ing transparency between KABS and vectors but importantly gave room for deeper discussions and
analysis of our traditions in the study start that there normally isn’t enough time for at other meetings.
The vector council has resulted in much valuable feedback and ideas for improving the study start.

On the inclusion side, we have made various changes. First off, we decided to hold all KABS meetings
in English and have basically all our internal and external documents be made in English, so language
will not be a barrier. Secondly in regards to drinking culture, we made efforts to establish early on
in the vector period that alcohol is not a necessary part of social bonding. We invited the vectors to
various sober events like a large cinema tour and a sports event, while perhapsmost importantly, start-
ing the conversation with our vectors about the role and impact that alcohol can have on social events.

It should be no secret that the time of being a KABS can be very stressful and unfortunately this can
lead to people getting burned out due to stress. While it should not be the norm that this happens, it
sadly seems to be a recurring problem for KABS and our year was no different. The important part
is what we learned from this as a KABS year and what knowledge we can pass on from it. First off,
we have talked very candidly with KABS23 about this being a problem. We also added a workshop at
KABS23 bootcamp about stress and how you personally handle stress, that was built to start a con-
versation that allowed KABS23 to know which stress triggers to be aware of. Both on their own part,
but also their fellow KABS. This discussion was used to scratch up some fellow guidelines for KABS23
on how they could combat stress and burnout within the coordinator group.

We have also recommended that winterKABS (should it still be necessary) and KABSeueu be selected
earlier. More specifically before the summer holiday. Since we experienced a big slump after the rus-
trips and the process of choosing these positions only compounded this issue. We have also redis-
tributed the amount of KABSon someof the study lines to hopefully find a distribution of our resources,
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based on some of the problems we faced in our own period. More specifically, we have reallocated
a KABS from the Life science and General engineering study lines, both of which had 2 KABS before,
such that Architectural Engineering study line got an extra KABS and the Arctic study line got their
own KABS for the first time. These decisions were made as a trial and will be evaluated throughout
the coming year with the affected KABS, their student councils and the CFO.

KABS22 wanted to make sure that KABS23 got proper qualification when they started their period. We
have tried tomake sure that every post has a relevant and updated handover for the next KABS year, as
this is something that has been lacking due to the corona situation in 2020 and 2021. Also, KABSeueu
has tried to find ways to get proper and professional education for the new KABS year, even though
there is no initial funding for this endeavour. This is still an ongoing process. But we have surely se-
cured education for KABS23 about sponsorships, charismatic leadership, event planning and conflict
management.

From MagiKABS
We wish the future Study Start good luck!
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4.2 PF Master Student Coordinators

Introduction Week is a cyclic Study Start Event which is organized by Polyteknisk Forening and DTU
every semester. It is an event for new students who start their master’s degree at DTU or who just want
to come to Denmark for one semester for an exchange. It is an event that lasts for few days and helps
new students to make friends and connections, to get a lot of useful knowledge about the university
they are about to start their education at, and to listen about culture in Denmark and DTU itself. The
important part is that it all happens right before starting their new studies.

It all happens by dividing all the participants into buddy groups. Each buddy group is 10-15 people from
different nationalities, cultures, and education fields. The division of the groups is mainly based on a
personal survey’s answers that participants have to fill in (so the groups are formatted in the most
accurate way). The name “buddy group” comes from the fact that each group is supervised by a more
senior MSc student who becomes their buddies for the week. The whole program is full of different
types of activities and speeches that help students to feel oriented, welcomed and included in DTU’s
culture. The event focuses on multiple disciplines like Campus introduction, Cultural assimilation,
team building, Innovation challenges, Academic and Occupational introductions, adapting sustainable
planning measures. Apart from the activities that are going to take place at DTU’s campus, there is
also a cabin trip, which is the next step of new students’ integration.

During the Autumn Introduction Week 2022 approximately 1500 students participated and it was a
great success on all days. It startedwith awelcome fromDTU’s President, TheDean andPF’s President
as well as games and talks related to culture. On the following day there were some brain teasers
where the students could get to know each other better andwork together as a group. The penultimate
day is the so-called academic daywhere eachmaster linemeetswith their Head of Studies. In addition,
this semester there was a new activity where different companies from the engineering field came
to DTU to get to know each other, which was very interesting and helpful for the students that are
interested not only in study in Denmark but also work here. Finally, the students spent the day in
Copenhagen with their buddy, both getting to know the city and having fun in different activities of
their choice.

Irene Mancebo and Shubham Choudari
Introduction Week Coordinators
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4.3 PF HUMOR

Group picture of PF HUMOR Group, February 2022

After a year of canceled shows due to corona, PF Humor was finally able to hold PF Revue in February
2022; It was a great show which looked humoristically at the life of DTU students accompanied by
beautiful musical numbers and made entirely by students.

The new main committee responsible for the PF Revue 2023 was appointed by the former main com-
mittee of PF HUMOR and approved by FR.

The revyttetur was held in July where the rough draft of themanuscript was produced by DTU students.

The main committee set out to recruit volunteers in the early autumn and visited Math 1 and Basismat
lectures and held information meetings.

We experienced a great amount of interest and sadly had to decline many applications after the audi-
tions in October; We really appreciate the support shown by our fellow students.

The new volunteers attended amanuscript read-through in October and have since been working hard
to bring the revue to life with beautiful props, dashing dancemoves, wonderful videos, energetic acting
and amazing music accompanied by lovely singing. Equally important, some volunteers have been
cooking tasty food to fuel our progress.

In the new year, we will continue our efforts to create the PF Revue 2023; the premiere will be the 22nd
of February with shows the following three days. This year, we also have a 5th show, earlier in the day
the 25th of February.

Julie Primdal Toft
Chairperson of PF HUMOR
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4.4 Fælles Fredagsbar Udvalg (FFU)

For Fælles Fredagsbar Udvalg (ENG: Common Friday’s Bar Committee), it was in general a tough year.
DTU isn’t very fond of the friday bars, and for that reasonwe in FFU haveworked towards better security
in the bars and desexualising the drinks/themes in the bars. It’s gonna be an interesting year in 2023
with the challenges ahead.

Magnus Toxværd
FFU Chairperson

4.5 Clubs

Der har i år i klubudvalget været fokus dels på samarbejdet klubberne imellem og med PF, her er der
blevet lagt fokus på PR, og at de klubber der er intraseret er mere synlig i fx studiestarten.

For at aflaste PF som hovedorganisation har de relevante klubber fået adgang til selv at kunne give
adgang til deres lokaler via studiekort via Cardadmin.

PF Foto fik en større vandskade som var med at give en renovering af deres studie på bekostning af
DTU.

Dertil er der sat i gang at alle klubber fremover skal have en PF mail for dermed at være mere tydlig ud
ad til at en klub faktisk er en del af PF.

Fokusset på lokaler har ikke været så stort som andre år, men der er blevet oprettet et ”fælles” lokale
med navnet Kappa for at kunne imødekomme små klubber der ikke har brug der store lokaler eller
lager kapacitet med mere har brug for lidt plads opbevaring efter behov.

Samarbejdet i klubudvalget har været rigtig godt i 2022 og klubberne har været glade for sammenar-
bejdet med PF. Nogle klubber er blevet bedre til at møde op til klubudvalgs møderne.

Klubpulken fra Regnskabs året 2021-2022 er blev tømt nærmest tømt kun med få kroner tilbage. For
regnskabsår 2022-2023 er ca. halvdelen blevet brugt til enden af 2022.

En klubaften i S-Huset hvor forskellige klubber stod med hver deres stand og snakkede med nye stud-
erende. Klubberne var ikke helt tilfredsmed dette. Da der ikke var den største interesse dog var mange
klubber også tilsteder på Study Fair som er introdagen for MSc studerende. Dette var klubberne god
meget glade for og de har stor plan om at deltage fremover.

Christian Bülow Fuglsang
Forperson for Klubudvalget

4.6 International Committee

The international committee had suffered greatly during corona lockdown and only had three active
members in the beginning of the year. Klaudia was chosen on the second FR-meeting to be a part
of the coordination committee to help Elisa with the international matters and the committee. The
committee planed different events through the semester e.g. international karaoke and participated
in the introduction week to get others interested in the committee. The committee had a small surge
of participants after the introduction week but few wanted to be regular members. Mikkel Wolfhagen
and Rasmus Sundin took over for Klaudia in the fall.

Elisa Marie Martiny
Coordinator of Educational Politics and International Contact
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4.7 PF Event Committee

Summary not received.
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5.1 Sociopolitical Committee

The Committee is very well functioning with about 10-20 people showing up each time. I have tried
timing the meetings so they are one week either after or before the council meetings such that the
representatives can either update the council on recent decisions or include their own councils in the
discussions. One of the major topics was inclusion in PF/student councils, where the representatives
brought up a topic in their student council on how they already are or could become even more inclu-
sive. Then we summarized that together in the committee and got inspired by each other’s initiatives.
Other than that the committee worked really well in regards to discussing current topics, e.g. upcom-
ing topics in the DTU study environment committee such as faculty guides or brainstorming how to
make DTU Årsfest more inclusive. The rumor has spread, so to say, about the committee and both
other people in the board of PF and organs in DTU has asked for topics to be brought up in the com-
mittee. So the discussions in the Sociopolitical Committee are both current and important and I hope
they stay that way.

Michella Ravn Søndergaard
Sociopolitical Coordinator

5.2 Study and working environment

5.2.1 Koncern ArbejdsMiljøUdvalg (KAMU)

I KAMU sidder der to studenterrepræsentanter. I 2022 har det været Christian Rømer Thulstrup, samt
Christian Bülow Fuglsang.

De diskussioner der har været i 2022 været,

Hvordan DTU fremover skal arbejde sammen med blandt anden universiteter i Rusland og Belarus.
samt efter invasionen af Ukraine. Der blev lagt væk på at dette disse handlinger var statslige beslut-
ninger og man derfor tog vare om individer både medarbejder og studerende fra de før nævnte lande.

Hvordan DTU skal tage vare om de udflytninger der finder sted, her lage PF vægt på de studerende
som skal bo unde de bo fællesskaber som oprettes i takt med udflytningen og der derfor er vigtig at
der stadig er aktiviteter i disse områder som ikke kun lægger vægt på studiemen også trivsel og social
sammen vær.

Hvordan DTU håndterer energikrisen og de store ekstra regner som er kommet iløbet af 2022, Rektor
nævnte at selv om der er store mer udgifter skal disse findes i organisation men at DTU’s økonomien
stadig er stærk og dette derfor ikke vil have en lang tids indflydelse på DTU’s drift eller uddannelse.

Hvordan DTU tager vare om de manglende trivsel og store mængder stress som på visse områder
finder sted blandt studerende. Der blev nævnt at PF i sammenarbejde med DTU Skylab har afholdt
DTUWellbeing day somogså fremover skal afholdes og skal lægge vægt på Trivsel ogmental sundhed
blandt de studerende.

Hvordan DTU’s rygepolitik er, der blev lagt væg fra PF’s side at rygning ikke burde finde sted på campus
overhovedet. KAMU blev enige om, at indenfor rammerne af den eksisterende rygepolitik kan der
etableres skiltning om, at rygning langs bygninger frabedes (min. 3 meters afstand), samt at placering
af askebægre skal ske i nødvendig afstand, så andre ikke generes af røgen, og passiv rygning undgås.

Christian Bülow Fuglsang
KAMU studenterrepræsentant
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5.2.2 Study Enviroment Committee (SMU)

The agenda for the meetings are prepared in collaboration; AUS, CAS and PF together. The first meet-
ing I attended I had prepared a presentation on social behavior at DTU with the purpose of discussing
a social code of honor at DTU. Since lack of engagement from the bachelor dean in that meeting it
started a discussion about the foundation of the committee and whether it should sustain. Half a year
was then spent on discussing the purpose of the committee and mapping other similar work organs
at DTU. The conclusion is, that the committee will stay, but hopefully in a new format which Tine from
AUSwill be developing. The committee will still get updates on thework done in the study environment
action plan. The last meeting in my PF year I presented what I had learned on the study trip to USA
and discussed a faculty guide, which the sociopolitical committee had already discussed.

Michella Ravn Søndergaard
Sociopolitical Coordinator

5.3 PF Nomination Committee (PFIU)

The meeting frequency, one time a month, has been sustained. The study activity survey has been
conducted. Meetings are closed as they concern personal information. We are working on also imple-
menting random sample study activity survey in the summer, but it has not been decided yet. There
was phone hours, but thatmeant that I, the sociopolitical coordinator, would be sitting two hours taking
only one or two phone calls each month. This I found a new, more flexible solution to; call form. So if
you want guidance you fill out the form and then I call people back and help themwith their questions.
This both cut down on the amount of time I had to set aside for this task and more importantly more
people used the option of getting a call. As it was easier for them to not go and wait for the two hour
window and call within these two hours.

Michella Ravn Søndergaard
Sociopolitical Coordinator
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Side 69

In 2016, the person responsible for the summary of the year at the time, Sebastian ’Crazy’ Molbech,
took the liberty of assuming that no one ever reads the entire summary from cover to cover. In that
summary, he allowed himself to write something silly on page 69 - and it would be sad to drop this
tradition.

Here you get a beautiful and lovely picture of each and every board member - we don’t always have to
be serious even though we have the whole association on our shoulders.

(+45) 20761512 (2) Skotte
Young STEM-talent

(3) I-am-tired-of-you-by

(2.5) Michella (5 coffee cups) Elisa (Six) Tox

(7) Peter
(PRC not PCR)

(4.8%) Fuglsang (9) Mikochu

To round off page 69, I just want to say that you must remember not to take yourself too seriously.

Worst regards,
Mikolaj
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6.1 Academic Committee (FaU)

The academic committee have had meetings on the following dates: 14/02, 09/03, 06/04, 08/06,
28/09, 02/11, 21/11 and 16/01 in 2023. There was originally plannedmeetings according to the amount
of study council meetings; however, some were cancelled due to no new topics to discuss. At the
meetings around 10-20 people participated, regrettably not all study councils have been presented. In
the future, this challenge should be addressed how to better include BEng study councils and master
study councils. The biggest topics of 2022 in the academic committee has been; Polytechnical foun-
dation (Polyteknisk grundlag), Grade deadlines, DTU learn, DTU digitization and end of written on-site
exams amongst smaller topics. The discussion and opinions were brought in front of AUS at PF-AUS
meetings or the monthly meetings with the deans.

On the first meeting a alignment of expectations in the committee. Here it was chosen that the com-
mittee would be in English and that joint meetings with the social political meeting would be held, but
that the layout of these meetings should be redone. The social political committee and the academic
committee have had one joint meeting where the evening module and the Danish grading system was
discussed.

Through the year different DTU groups has requested students to join. The group were DTU Learn User
group and DTU digitalization. The students that voluenteered for DTU Learn User group were Alexan-
der Torp Jørgensen, Kristian Kristmar, Martin Lau Nielsen and Sanni Gao. For DTU Digitilization group
Mathias, Nete, Nicolai, Sofie Skovgaard Larsen and Alexander Torp Jørgensen.

The committee chose Alexander Torp Jørgensen and Martin Lau Nielsen as vice-chairpersons, where
they have helped compose meeting agendas, taking minutes and checking through the old minutes.

Elisa Marie Martiny
Coordinator of Educational Politics and International Contact

6.2 UNI-valg

All candidates from PF lists were elected. No other organizations participated in University Elections.

6.3 ISN Upqualification

ISN upskilling event was held on the 7th of march, where all ISN representatives and alternates were
invited. The program was as following:

• Welcome by Elisa Marie Martiny

• Learning Lab

• Peter Kjeldsen (ISN President)

• The Polyteknisk Bookstore

• Christian Kaas (ISN Vice-president)

• Sandwiches and Casework
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However, regrettably Learning Lab hadmissed up the dates and did not participate in the event. Learn-
ing lab was invited to present about. . .

The presentation from the ISN president, Peter Kjeldsen, was about the role of students in the ISNs
and the importance of them. Peter had free reign to compose the presentation with the goal to give
the new student representatives a better understanding of what is expected of them. It was also to
take off some pressure of the new student representatives and that the VIP was less foreign. There
was also time to ask questions to Peter at the end of the presentation.

The bookstore was invited to present their interest in getting more student feedback and how they
provide a service to tailor course materials to fit the need of the students. This was to encourage ISN
representatives to reach out to the bookstore if they saw in evaluations of courses that e.g. the course
only used minimal number of chapters and not the whole book or if books did not fit the curriculum.

Christian Kaas presented from a students perspective what it means to be an ISN representative as
well as that their opinion is important. This was to emphasize that the students should not be afraid
to participate in discussions and that the VIP value their input.

The casework addressed two common problems where the students could discuss together how they
would approach them. The problems were “A course has gotten bad evaluations 3 years in a row and
the course responsible is a part of the ISN. The course responsible does not think it is their fault but
it is the students that do not pay attention” and “A student complains about their grade in a special
course. They do not think their advisor has done their part and show evidence. The advisor believes
that the student should have reached out better if the students needed it.”

For next upskilling it should be considered to place the event in January so it is before the new ISN
period begins in February.

Elisa Marie Martiny
Coordinator of Educational Politics and International Contact

6.4 DTU’s Organs

6.4.1 Board of DTU (UB)

The year at DTU started with a fusion and restructuring of several Institutes. This led to a discussion
in the Board of DTU about the role of the board in the decision of how DTU is structured. The first
meeting also had the annual report 2021 for DTU, an evaluation of the action plan 2021, and we also
had a presentation about how the board of directors handle external communication and protection
of interests.

At the second meeting, we had an evaluation of the strategy, evaluation of elected research and edu-
cation areas, and a status of the risks that might affect DTU. Unfortunately, most of this was closed
so we cannot share it with you but know that DTU is overall at a good place.

The thirds meeting was a seminar, where we visited several DTU research sites and collaborators in
the north and western part of Jylland. Our first stop was a Østerild test center for windmills. It is
an interesting place to visit, and it open to the public, if you should be in that part of the country. At
Østerild we also had the more formal part of the meeting, where we discussed the new sustainability
report, the financial situation in the wake of the price rise for energy, and the half year status of the
action plan 2022. After this part we continued onto the Danish Shellfish Centre in Nykøbing Mors.
It’s a very interesting place, where you can see world leading research within maintaining marine life
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and using shellfish in product. Our last stop was at GreenLab Skive, where DTU has many research
collaborations and in the future, it will also be the home of a residential college. Here it will be possible
to make many different projects e.g., with Power2X.

Our last meeting was in the start of December. The main topic of the meeting was the action plan and
budget for 2023. It is no secret that the rise in energy prices has hit DTU hard, and the coming years
will be hard financially. We will in the board together with the board of directors do what we can, such
that it will have the least long-term effects at DTU. After themeeting, we had our yearly dinner between
the board and the board of directors.

Christian Rømer Thulstrup & Søren Sandgaard
Student Representatives on Board of DTU

6.4.2 Academic Council (AR)

Summary not received.

6.4.3 The Interdisciplinary Committee for the Science in Engineering programme
(CUU)

In the last year 4 meetings have been held in CUU.

At the first meeting in March, Digital Twin University (DTU DTU) and a new structure of the civil engi-
neering educations were discussed. Regarding DTU DTU we discussed potential problems and how
we could solve them. Included in this was laboratory work, mentor/mentee, and quality of education.

At the meeting in May, there were discussions regarding reducing the 3-week period from 15 days of
teaching to 14. Curriculum should not be changed, but time should be used differently. There was
agreement that removing a day would damage the quality of the courses. DTU DTU was discussed
again, this time regarding local environments and the deans proposed to create an online version ofGE.
The committee was informed that MSc KBS will have the last admission in 2023 and MSc Oil and Gas
in 2022. Furthermore, two new educations have been made: Part time MSc Sustainable Management
and MSc Quantum Information Science.

On the third meeting in September “Aftager og dimittendundersøgelen” was discussed. From this we
saw that many international students stay in Denmark after finishing their education. Furthermore, we
had a visit from the international office since the administration wants all students to go on exchange.
The students were very critical/negative and made arguments to why not all students are interested
in this. Open door policy was also discussed, and the lectures and students gave their input to what
this means to them. A message was given regarding a new BSc in Computer Engineering.

On the last meeting in November, we discussed Engineering work (Ingeniørarbejde) and whether it is
relevant to keep with the new polytechnical foundation. Furthermore, we talked about DTUs education
signature that should identify DTU.

The year 2022 has been very exciting in CUU with many important discussions and we hope 2023 will
be equally exciting.

For this,
Kamma Nørrelund Pedersen, Christian Kaas Sørensen, Sofie Skovgaard Larsen
Student representatives on CUU

6.4.4 The Interdisciplinary Committee for the Bachelor in Engineering (DUU)

This year the students in DUU have consisted of: Lasse Houmann Thygesen, Cecilie Lotte Ljunberg
Andersen, Nete Sparre Hangel, og Kristian Munch Kielsgaard Nielsen.
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During the year, four meetings were held, where the following main discussions were discussed in the
committee; Revision of the bachelor of engineering education, DTU Digital twin university, reduction
of the 3 week period, the Graduate and recipient survey, outgoing mobility (study abroad), DTU’s open
door policy, DTU’s Educational signature, Problems with Basic Mathematics courses, and the impact
of Bachelor students no longer being able to take candidate courses. In addition to this wewere invited
to the vision seminar for DTU Digital Twin University.
Meetings:
Monday, February 28
The first meeting had two main discussions; The revision of the bachelor of engineering education
and DTU Digital twin university.
For the revision, we emphasized the importance of practical elements, and a desire for more business
interaction earlier in the educational process, a desire to focus on the image problem of the education
and how to promote a B.Eng as a completed and finished education more.
The discussion on DTU Digital Twin University primarily concerned concerns about financing, the de-
velopment of socializing skills, whether it becomes a second-class education, and the importance of
having learning in focus.
Monday, June 3
Planning of the 3-week period and vision for DTU Digital Twin University
In the discussion about cutting the 3-week period from 15 to 14 educational days for more flexiblity.
Both students and educators opposed the idea, because a lot of the courses in this period are lab
courses where scheduling already can be a problem and because the period already is extremely hard
and this would give students an expected workday of over 10 hours.
The discussion about DTU Digital Twin University wasmainly updates, we pointed out that DTU should
consult more with experts in digital learning and the potential future students, the importance of the
social aspects, and that there should be an ability to change between physical and online education
without losing significant progress.
Thursday, September 15
The graduate and recipient survey was discussed, where it was suggested, among other things, that
the internship assignment after the internship should better match this survey. What can be done
to increase outgoing mobility (study abroad) was discussed. Here we stressed the fact that one of
the key elements in getting B.Eng students interested in studying abroad is information about the
possibility about studying abroad as well as making better room for it in the suggested study plans.
The definition and interpretation of DTU’s open door policy was discussed, where it was emphasized
from us students that accessibility via email and phone is just as important as physical accessibility.
Tuesday, November 22
At this meeting, the proposal for the upcoming educational signature was discussed, where we as
students had a lot of feedback, including how DTU exhibits itself from other engineering educations,
that we want more focus on collaboration with industry which is a key factor for B.Eng educational
programs, and whether it makes sense to create an overall educational signature when there are such
fundamental differences betweenwhatmakes B.Sc. &M.Sc. AndB.Eng educational programs special.
We also raised the issue of the current problems with Basic Math 1 & 2, which resulted in a discussion
of the two courses, whichwaswell received. And the importance of addressing the courses at a higher
structural level was emphasized.
In addition, the question of how to minimize the impact of the minister’s announcement that you are
not allowed to takeM.Sc. courses on a bachelor’s degree, which significantly affects both the electives,
but also the specializations of some B.Eng educations, was discussed.
Lasse Houmann Thygesen, Cecilie Lotte Ljunberg Andersen, Nete Sparre Hangel & Kristian Munch Kiels-
gaard Nielsen
Student representatives on DUU

75



Chapter 7

National politics sector

76



National politics sector 7.1. Political Group (PG)

7.1 Political Group (PG)

There have been 8 elected members of the Political Group in 2022. Fortunately, there have often been
guests at the meetings who wanted to come and discuss important topics with us, especially leading
up to the Political Conferences, but at times there has been a lack of attendance from those elected.
However, a big thank you to Mikkel Berrig Rasmussen and Benjamin Elsholm for their great help in
finding topics to talk about, help with invitations and everything in between. It has meant an incredible
amount to me.

Politisk Gruppe is used to get advice on important political issues, especially at national level. This
year we have discussed relocations, 1-year candidates and the reform commission. However, much
of the time is spent preparing for the Policy Conference. We spent a lot of time at the beginning of the
year choosing the teacher of the year and the assistant teacher of the year, which is always a pleasure
to be allowed to help decide.

This year we implemented policy papers as part of the work in PG, as PF does not have any current
policy papers and we have therefore tried to start a process to create and maintain policy papers, so
that you always know what PF thinks about topics such as grades and evening modules.

In autumn, parliamentary elections were held, which meant that events and a Facebook strategy had
to be planned in a very short time. Johanne Skotte Steen-Hansen, Mikkel Berrig Rasmussen, Martin
Lau Nielsen andMikolaj Bejster planned all Facebook posts and several events to draw attention to the
election and give the students the best opportunity to make a decision based on relevant knowledge.

Johanne Skotte Steen-Hansen
Vice President and President of Political Group
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7.2 Folkemødet on Bornholm

This year 15 people from PF attended Folkemødet. The group who planned the trip was Christian
Rømer Thulstrup, Christian Kaas Sørensen and Johanne Skotte Steen-Hansen. We got the opportunity
to plan an event together with CBS and KU. The event was to redesign the Danish education system
from elementary school, high school, and higher education. It was a very cool experience and a decent
amount of people showed up to the event.

We went to a lot of debates especially regarding education quality, stress and pressure on students
and the movement of educations to smaller cities in Denmark. We also got the opportunity for one
from our delegation to be a part of a panel discussing educational quality and partnerships between
students and the leadership.

Next year will probably be the last year we are able to attend with the current amount of money we
have in the fond and we need to look at other opportunities.

Johanne Skotte Steen-Hansen
Vice President and Participant on Folkemødet
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7.3 Danske Studerendes Fællesråd

7.3.1 DSF Board

The board of DSF is the highest organ in DSF with exception of the Political Conferences. Here are
representatives of most of the member organizations of DSF. The board consists of 2 members from
the different MOs (Members organizations), 3 ordinary members and the executive committee. At the
meetingwe discuss the development of the organization, political decisions andwe share experiences
from our local organizations.

2022 have been a very interesting year politically. Almost every aspect of the educational political
landscape has been in the press. We started 2022 with the aftermaths of Corona, many universities
were still doing their lectures online and lonelinesswas still a very big effect of Covid. During all this we
then kept fighting the prior government for their plan to move out many educations to smaller cities,
which basically was a plan to close “irrelevant” study spots. We did a lot of solidarity work for the
students of Ukraine who were caught in the war. In March the Danish Health Authority released a big
statement of the Danes overall health and young people were scoring very low on their mental health.
This created a big campaign all throughout the country on young people’s mental health. Then the big
inflation crisis hit and many students were struggling to afford necessities and that is still a thing that
is relevant for many and still something DSF is fighting to make politicians realize. We then thought
that it would get crazier when the anticipated “Reformkommision” was published. Here they talked
about cutting down on a lot of master education to only be 1 year. This has later been picked up by the
new government and is something that DSF are fighting against.

Throughout the year the SU has been attacked multiple times both by the industry and politicians. It
seems that the next couple of years will be a tough fight to keep the 6th year of SU.

This year the PF was represented by Johanne Skotte Steen-Hansen and Benjamin Elsholm.
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• Board Weekend - February 18th-20th 2022

• Board Meeting at CBS - March 6th 2022

• Board Meeting at at DSF - April 23rd 2022

• Board Meeting af Studentersamfundet - June 4th 2022

• Summercamp - Cancelled do to low interest

• Board Weekend - July 29th-31st 2022

• Board Meeting at PF - September 17th 2022

• Extraordinary Board Meeting Online - September 26th 2022

• Board Meeting at AU - October 8th 2022

• Board Meeting and Christmas Lunch at DSF - December 10th 2022

• Board Meeting at SDU - January 21st 2023

Johanne Skotte Steen-Hansen
Vice President and Member of the Board of DSF

7.3.2 Uddannelsespolitisk Udvalg (UPU)

There have been meetings in DSF UPU 30/01/22, 5/3/22, 3/4/22, 7/5/22, 3/6/22, 18/9/22, 9/10/22,
13/11/22 and the 29/1/23. Presentation of all member organizations (MO) has been positive and PF
has presented to themajority with 1 ormore participants. During the year the greatest topics of discus-
sion has been: The Finance Act, Danmark kan mere III and Bias in education. The first two meetings
of the year was mainly spend on the writing of the political paper; “Quality in education” as well as the
editing so that the paper was ready for the spring political conference. During these meeting there
was also discussions about the priorities of the Finance Act and in June there was a walkthrough of
the finance act of 2022. The reformkommission published a paper in the spring, where the university
educational system was targeted. Therefore some meetings was spend on discussing this. This was
again discussed when the government published Danmark kan mere III in the fall at a joint meeting
with the Levevilkårsudvalg (LU). The committee has also discussed bias in and during education as
well as the collaboration between learning analytics network at universities and the respective student
bodies.

Elisa Marie Martiny
Coordinator of Educational Politics and International Contact

7.3.3 Levevilkårsudvalget (LU)

The committee was dead for the first half year until the former vicechair of living conditions stepped
down. That also meant that the procedure for the paper, Housing Politics, for the PK in fall 2022 could
have been better. Now the committee is currently writing the paper for the spring PK which will be
about students meeting with the labor market. Other than writing political papers the committee has
been almost on hold, other than discussing some transportation and finance law. Hopefully next year
it will be better.

Michella Ravn Søndergaard
Sociopolitical Coordinator
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7.3.4 Organisatorisk Udvalg (OU)

There have not been many DSF OU meetings this year, however one of the more important things that
were discussed at the meetings was the next 4-year strategy of DSF. Here PF helped shape the first
draft of the next 4-year strategy of DSF.

Peter Riis Christiansen
Coordinator of Organization and Development
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8.1 PF Skituren

The Skitrip 2022 was in Les Arcs, after the corona break in 2021 there was a high interest in going. the
necessary precautions were taken for the whole trip. The Ski coordinators even planned a Picnic and
Lunch for 2 days.

Then the event committee hired the coordinators again to plan the tour for 2023. In 2023 they are
planning for Val d’Isère to be the destination.

Christian Bülow Fuglsang
Chairperson of the Event Committee

8.2 PF Surfcamp

For a week in October, the PF Surfcamp was held it was relaxing and people had fun surfing in Ericeira,
Portugal.

Christian Bülow Fuglsang
Chairperson of the Event Committee

8.3 PF Campus Run / Det Seriøse Motionsløb

Summary not received.

The event was held on 13th of October.

8.4 PF Fun Run / Det Useriøse Motionsløb

Summary not received.

The event was held on 14th of October.

8.5 Exam Cafés

The examcafés have been of varying success this past year. The participation at the examcafés varied
depending on the subject where Physics 1 andMath 1 had themost. In the spring it was possible to find
teaching assistants to all subjects, however in the fall it was only possible to find teaching assistants
to half of them. The concept have had great feedback, but all students are stressed in this period
which makes volunteer work less prioritized. In December the exam cafés was held in collaboration
with the library. This was of varying success due to it not being obvious who was Teaching assistants
and where it was, but the advertising was better.

Elisa Marie Martiny
Coordinator of Educational Politics and International Contact
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8.6 Late Summer Party (SSF)

LateSummerParty 2022 (LSP) was held on the 2nd of September the first week of the fall semester.
After 2 years of Covid-19 restrictions that enabled the party being held, we were finally able to once
again to invite all of you to participate in the LateSummerParty. It was once again held on Studenter-
torvet (the parking lot) behind 101. We had the opportunity to invite 1500 people for dining and 4500
in total after 21 where the guest not dining where aloud in.

Our purpose for the LSP 22was simply that we able to have the party and to involve a lot of new people
into the process both in the steering committee and the tent boss groups. Many people that never had
the opportunity to participate in the party even joined in, this of course created a little bit of confusion
because some of us had to learn everything, but everyone gave there all and we pulled it off together.
To both veterans in LSF and rookies we give a lot of gratitude and hope to see all of you again next
year.

We had both rookies and veterans in the Steering Committee and due to this our cooperation with
Campus service (CAS) and Beredskabet DTU. This year we had to create a Safety Plan for the LSF, this
is a new initiative at DTU to make sure that everybody is prepared in case of any emergency and how
do we set up precautions to avoid safety problems, we also got a safety briefing on the morning of
the party this ensured that the steering committee were prepared and knewwe had backup if anything
were to happen. To all of CAS, your excitement and experience for the party really helped us in the
whole process, fence, support, electricity and so much more, we owe you all our gratitude.

Wedid unfortunately not sell all of the tickets, food or party. Due to this being the first LSF in 3 years and
everybody including us and the tentbossgroups had a lot to learn and experience LSF, this experience
we will be able to use in the future to sell more tickets, but we see at as an success that 85% of the
tickets was sold after two years of Covid19 abruption.

PF and Securitas once again provided guards during the party and made sure we did not have any
unforeseen incidents, the party went on smoothly. Also the Samaritans only had the usual sprained
ankles from dancing to much and the students that maybe drank a beer or to over their limit. The
Samaritans provided a safe environment together with the guards and for that we say thank you.

We once again held an evaluation of LSF together with the tent boss groups where all of the feedback
both praise and criticism where welcome, we were happy to see so many people there to give their
feedback and this will help us a lot in next years planning.

The steering committee wish to say the deepest thank you to everyone that helped us on the night,
especially Anders Bogh Jacobsen a former steering committee member that helped us so much in
the week up the party and also to all of our tent boss groups and volunteers, you all did a great job
and thank you for an amazing party! We look forward to further develop the Late Summer Party and
another year of good cooperation from all of you, once again thank you.

Last, the girls in the steering committee wants to say a giant thank you to Vinh, you were our rock in
the whole process and we were never in any doubt that you always could help, from climbing trees to
being a hard core economist that ensured that the LateSummerParty created a surplus to all of the
councils, you will be missed in the LSF.

The steering committee this year: Anne Rossen, Cecilie Ficsher Jørgensen, Kia Jespersen, Monica
Diaz Hansen og Vinh Duy Nguyen.

On behalf of the Steering Committee of the Late Summer Party 2022,
Kia Jespersen
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8.7 DTU Åbent Hus

As every year we participated in DTU Åbent Hus. The interest is still not the biggest, as potential
students look more for study lines, than study environment and volunteering possibilities. But even
though, it is a successful venture, that let us show what PF is in the earliest stages of study.

Mikolaj C. Bejster,
Coordinator of PR and Recruitment

8.8 DTU Årsfest

8.8.1 Lecturer of the Year & TA of the Year

Awards of Lecturer of the Year 2022 were given to to Michael Deininger and Torben Knudby.

As PF president, Andreas Ipsen said at DTU Årsfest: The award is there to honor and pay tribute to
some of the best lecturers we have at DTU. It is an important award as it shows what a good teaching
looks like and it draws attention to the good teaching and its importance for the students.

Awards of Teacher Assistant of the Year 2022 were given to Jonathan Højlev and Mathilde Vester.

The winners of this prize are selected from student nominations. We are so happy that we have so
engaged students who are so eager to share knowledge with their fellows!

8.8.2 S-Huset’s Perspective

In 2022, the management of the bars at the DTU Årsfest was carried out by myself, Erik (S-Huset
Manager) and Jacob (Event Coordinator). This was done in cooperation with about 90 employees,
divided among bartenders, guards, CREW, bookers, and friends who were brought in from outside. In
total, we were responsible for 7 bars. All the bars offered beer and drinks, but specialized in certain
selections, such as a craft brew bar. However, it was a pleasant experience to carry out, which was
due to a sharp and well-prepared staff.

Magnus Toxværd
S-Huset President

8.8.3 PF Speech 2022

I’d like to think that the commemoration speech was amonumental success. The theme ofmy speech
was calmness or “ro” in Danish. This was something I talked about in relation to both expectations
to students, the political reforms and international students. I am happy that I managed to highlight
the everyday struggles of students, without it sounding like a round of complaining. The speech for
DTU Commemoration was only possible with help from Baltzer’21 and Kuhberg’19, who kicked my ass
all throughout the process. I will finish of with a comment I got right after the speech: “Godt Brølt” -
Kronprins Frederik

Andreas Ipsen
PF President
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The speech itself

Deres Kongelige Højhed, excellencer, kære undervisere, ansatte og medstuderende. Ærede gæster.

Det er mig en stor ære, på vegne af de studerende ved Danmarks Tekniske Universitet, at kunne byde
jer velkommen til DTU’s og Polyteknisk Forenings Årsfest 2022. For første gang i 3 år, er det igen
muligt for at os at mødes under de her helt unikke rammer. Som forperson for Polyteknisk Forening,
håber jeg at I får en uforglemmelig aften. Jeg håber at I kommer til at have mange festlige øjeblikke,
gode samtaler om de ting der står jer nært, og at I nyder middagen. Og så håber jeg at I finder vej til
et af aftenens mange dansegulve. Sammen, skal vi se frem mod det år der går os i møde. Samtidig
skal vi fejre både året der er gået, og det enestående fællesskab på DTU, somhar båret os igennemdet.

Dette års forårssemester har føltes helt særligt. Efter næsten to år med zoom-undervisning, online-
grupperegning, og fredag aftener på værelset i stedet for i S-Huset, er vi endelig kommet rigtigt tilbage
til campus - ikke bare en lille smule men fuldstændigt. For nogen har det været første mulighed for
rigtigt at opleve det fantastiske studieliv vi har på DTU. For andre har det været et glædeligt gensyn
med alle de oplevelser som gør det sjovt at være studerende.

Det har været næsten magisk at se hvordan studielivet blomstrede op sammen med vintergækkerne i
løbet af foråret. DTU’s campusser er igen propfyldt med studerende. Lige meget hvor man går hen er
vi der, og vi har igen taget studielivet til os. Det er virkelig skønt at være tilbage.

Efter to år med nedlukninger, konstant skiftende regelsæt og stor usikkerhed er det nu tid til at finde
ro. Den ro der kommer af at have en stabil hverdag. Den ro der følger med, når vi ved at vores liv ikke
konstant bliver vendt på hovedet. Den ro der kommer af at have tid, og plads til ikke bare at nå det vi
skal - men også det vi gerne vil.

Ro er et grundvilkår for fordybelsen. Når jeg stresser rundt, glemmer jeg at stoppe op, tænke efter og
få undersøgt tingene til bunds. Det tror jeg at der er mange som kan genkende.

Samtidig er ro også helt essentielt for innovation. Roen giver plads til refleksion og nytænkning. Har vi
ro i vores liv, skaber det overskud. Overskud, der med tiden sikrer, at vi tør tage de helt store chancer
og kaste os ud på dybt vand. Overskud der giver plads til, at vi tør starte på et udfordrende projekt eller
skabe en virksomhed, og at vi kan reflektere kritisk om, hvordan vi bedst skaber et bedre samfund for
fremtiden.

Roen er dermed også en del af fundamentet for et universitet. Så lad os give hinanden ro. Ro til både
studerende og til ansatte. Ro til fordybelse, ro til læring og ro til genopbygning.

Der er mange forventninger til os studerende. Vi skal både få gode karakterer og blive hurtigt færdige
med vores studier. Fordi gør vi ikke det, ja hvordan vil det så overhovedet gå os i fremtiden? Og så
skal vi forresten også huske at tage et semester på udveksling, huske at finde et relevant studiejob,
både for CV’et, men også for at forsørge os selv uden at stifte gæld. Samtidig skal vi også huske at
dyrke motion mindst 4 gange om ugen, for kun sådan får det mest optimale ud af undervisningen, og
så skal vi selvfølgelig også at huske at sætte tid af til forældrene når de ringer for at spørge, “Hvordan
du har det, er du stresset, har du fundet en kæreste, husker du at slappe, hvordan var fredagsbaren,
husker du at vaske tøj, har du forresten snart tid til at komme hjem....."

*Stor udpustning*
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Ro på.

Den her liste kunne snildt blive ved. Og det ses da også tydeligt i statistikkerne.

Sundhedsprofilen for 2021 viser at knap en tredjedel af unge mænd, og over halvdelen af unge kvinder
føler sig stressede i deres hverdag. Undersøgelser fra Ingeniørforeningen Danmark har også doku-
menteret, at det desværre går den forkerte vej med studerendes mentale velvære.

Som studerende på DTU er vi glade for vores studie, og vi lægger gerne de 45 timer om ugen det
kræver. Men allerede dér er vi oppe på en hel dag mere end den normale arbejdsuge. Så bliver det lige
pludselig svært også at have et job og nå alle de andre ting som forventes af os, men som vi mest af
alt forventer af os selv. Et universitet skal ikke kun skabe dygtige dimittender - det skal kunne skabe
hele mennesker. Fordi når man står med sit bevis i hånden og forlader universitets trygge rammer,
skal man ikke blot ud og finde et arbejde. Man skal ud og skabe sig et liv.

Studielivet handler derfor også om meget andet end kurser og karakterer. Vi skal gå fra nysgerrige
og naive studenter, til velafrundede og eftertænksomme ingeniører. Det skal være en mulighed for at
udvikle sig personligt, prøve nye ting af og danne relationer på kryds og tværs.

Vi skal ikke kun blive til noget.

Vi skal blive til nogen.

Desværre føler jeg, at det ikke er noget der bliver prioriteret i vores nuværende uddannelsessystem.

Min vision for fremtidens universitet, er et hvor vi giver plads til at de studerende i højere grad kan gøre
tingene på deres egne præmisser. Et universitet, hvor vi får plads til at prøve tingene af, uden at første
bekymring skal være om vi mon kan betale huslejen næste semester.

Et universitet hvor vi har mulighed for at forfølge startup drømmen eller udfordre os selv med et svært
kursus. Et universitet, som får de politiske rammer, der skal til for at give de studerende ro. Fordi det
er dén ro der skal til for at skabe fordybelse, det bedste universitet og de bedste studerende.

Sidste år blev der for første gang optaget flere internationale studerende end danske studerende på
DTU’s kandidatuddannelser. Ikke fordi vi uddanner færre danskere, men fordi endnu flere udenlandske
studerende ikke bare har valgt DTU til, men har valgt Danmark til. Det synes jeg faktisk at vi kan være
stolte af.

Det er næsten altid den samme historie de fortæller mig. De er her fordi de ved de kan få et godt arbe-
jde i Danmark og fordi de har planer om at slå rødder her. Og heldigvis! For vi har brug for hver eneste
en af dem.

Danmarkmangler ingeniører, og vi kommer kun til at mangle endnu flere. Det viser flere undersøgelser
fra både Ingeniørforeningen Danmark og Dansk Industri. Hvis ikke vi kan skaffe nok ingeniører, vil det
både skade Danmarks konkurrenceevne og gøre det sværere at nå i mål med den grønne omstilling.
Derfor er det også utrolig ærgerligt at DTU nu er blevet pålagt at begrænse antallet af internationale
studerende. For vi skal uddanne alle de ingeniører vi kan - uanset hvor folk kommer fra.
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Vi skal blive bedre til ikke at spænde ben for internationale studerende når de kommer hertil. Ikke nok
med at de ender med at betale mere for deres boliger, så bliver de også mødt af en mur af bureaukrati.
For at folk falder til, skal de gives ro og plads til at fokusere på dét der betyder noget. At finde nye ven-
ner, at lære sproget og at få et tilhørsforhold til Danmark. Derfor bør vi arbejde for at de får nemmere
ved at finde en bolig og et studiejob, og for at mindske de administrative hæmsko de møder. Det er
ikke kun de studerende der har brug for ro. Det er hele uddannelsessektoren.

Jeg startede selv på DTU for fem år siden. På den tid, har vi haft 4 uddannelsesministre og 10 forskel-
lige større politiske beslutninger på uddannelsesområdet. Det er 2 store ændringer hvert år.

Forandring fryder. Vi læser til ingeniører for at skabe forandring. Men sker forandringerne for ofte og
for hurtigt skaber det uro og uforudsigelighed. Derfor er vi nødt til at spørge os selv, om det er gavnligt
at fortsætte i det tempo?

Senest er vi blevet pålagt at flytte uddannelser væk fra de eksisterende studie- og forskningsmiljøer.
Væk fra de steder hvor vi i forvejen har lagt grobunden for de gode uddannelser og ud til steder hvor
vi skal starte med at lægge bunden på ny. For nye, velfungerende studiemiljøer, springer ikke bare op
af sig selv. Det kræver tid og ro - og ikke mindst, årevis af hårdt arbejde - studerende og universitet
imellem. Men inden vi overhovedet havde nået første spadestik, kom reformkommissionenmed et nyt
oplæg til en fundamental omlægning af uddannelsessystemet. Selvom det ikke er noget der påvirker
os lige nu og her, sår det usikkerhed og er med til at stresse hele sektoren.

Arbejdet for at skabe bedre uddannelser, er et maraton - ikke en sprint. Og det kræver mange af de ting
som vi værdsætter allermest på DTU. Vidensbaserede løsninger, eftertænksomhed, dialog og samar-
bejde. Alt sammen ting som bedst gøres i et roligt tempo. Roen er også med til at skabe noget af det
vi er allerbedst til her på DTU. De gode idéer.

Fordi de gode idéer kræver netop at vi tager tiden til ikke blot at lytte til hinanden, men at forstå hinan-
den.

Det er dét jeg håber I vil gå ud og gøre i aften. Få talt med hinanden, få udvekslet erfaringer og vær
med til, sammen, at finde ud af hvordan vi får ro på.

Rigtig god Årsfest
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8.9 PF Awards

PF is an association that is lucky enough to have so many volunteers, who are all very committed and
are also super cool. But once every year, a group of extraordinary volunteers are elected, who have
achieved special accomplishments within the association! These really cool volunteers are therefore
awarded various awards. These awards are awarded during the PFBanquet, and sincewe hadBanquet
couples of weeks ago we have of course also distributed this year’s awards! The fantastic volunteers
who have won this year’s awards are:

Volunteer of the Year : Kamma Nørrelund Pedersen
Sociopolitical Volunteer : Francesco Nardo

Academic Volunteer : Sanni Gao
Political Volunteer: Mikkel Berrig

Initiator of the Year : Jonathan Højlev
Practical Hands : Jacob Marcussen
Event Volunteer : Andreas Goltermann

PF Sprout : Andreas Ørgård Posniak Hansen
PF Sprout : Malou Liv Enevoldsen
PF Sprout : Cecilie Lotte Ljungberg Andersen
PF Sprout : Magnus Hilarius Ohlin Jepsen

8.10 Cancelled Events

8.10.1 PF Football Tournament

The PF Football tournament has not been held in 2022 due to not having enough volunteers in 2022.

Christian Fuglsang
Chairperson the Event Committee

8.10.2 PF LAN

PF-LAN was shut down due to lack of interest. If there is a surge of interest, it probably will be started
up again. 200 IQ, pro gamer move!

Magnus Toxværd
Former Smite #1 Loki EU

8.10.3 DSE Messen

Due to lack of interest among student - we have withdrawn PF stand on the DSE Messe.
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9.1 AKUM

AKUM is the Aktive KoordineringsUdvalgs Møde, which is a meeting hosted between all the depart-
ments of S-Huset. This year it has been further expanded upon, to ensure that every larger event has
an AKUMmeeting before and afterwards. It has in general been a bit chaotic to get back into business
after COVID-19, but it seems that things should be on track.

Magnus Toxværd
S-Hus President

9.2 CREW

Summary not received.

9.3 Indrivers

9.3.1 Indrivers S-Huset Lyngby

During the year we have made sure to keep stock of beverages in S-Huset Lyngby for daily demand
and for events as joints or outgoing events. We have welcomed Karl Emil in Christmas and is looking
for one more indriver as soon as possible.

Indkører Lyngby team: Thor, Jøn and Karl Emil

Jøn Olsen
Indkører S-Huset Lyngby

9.3.2 Indrivers S-Huset Ballerup

This year has been a bit different. An indriver has stopped, and a new one was hired. Kevin Kaiser
stopped in the beginning of the year which left Mie Winding Kristensen alone for a while. Later Marie
Mørk Søfeldt was hired. The spring semester was used to learn Marie everything and make her confi-
dent in her new role. All fall semester Marie was alone, due to Mies internship. This is the reason that
events and stuff like that were cut to a minimum. It has been hard, and the workload has been way too
much, but it worked out. We are looking forward to a new year, where everything will be normalized.

The S-house runs well as always. We have had a fantastic team of employees, the assortment has
been expanded and we got a new milk fridge so that our dairy products could become more visible to
the customers.

Verners runs pretty well. Big events work well, and the financial accounting looks good. In March we
held ‘Ballade I Balladerup’ which worked okay but wasn’t our best event. In the fall semester we tried a
new concept. Almost every Friday a new special offer was on the menu. Both on normal Fridays, but
also for 5’er Fridays, to make us stand out from Lyngby. The customers have welcomed it very well,
so we will continue with that next semester.

We, the indrivers, look forward to continuing this development.

Mie Winding Kristensen
Indkører S-Huset Ballerup
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9.4 PolyJoint Booking

2022 har været et roligt opstartsår for Booking efter en årrække med Corona.

Der er blevet fokuseret på oplæring og rekruttering da der er set en større udskiftning I de frivillige
kræfter. Fokus er klart for næste år: Yderligere rekruttering, indkøb af udstyr samt vedligehold.

På joint fronten har vi afholdt to Joints. En SommerJoint som var en blanding af den tidligere vinter- og
forårsJoint samt en RusJoint. Fremadrettet vil der blive afholdt en Rus- og VinterJoint. Den strukturelle
ændring var blandt andet grundet tidligere restriktioner såvel som at få en større kunstner ud at spille.

Ligeledes har vi været en del af DTU’s årsfest igen i år, hvor vi stod for scenerne og kunstnere. Der
var i år 2 hovedscener; Oticon og sportshallen, samt nogle mindre; Biblioteket, Glassalen i kantinen
og S-huset. Her havde vi blandt andet nogle nye bookere med, i oplæringen, så de næste år kan køre
årsfesten. Konkret for kælderbaren har vi udskiftet det gamle anlægget der var placeret bagerst I
rummet, og som til sidst blot var et par EV’er.

Dermangler fortsat nogle småting, blandt andet lydkort så forstærkeren slukkes automatiskmen ellers
der sket en klart forbedring I lyd-kvaliteten. En af de gode fordele er zone-opdelingen, hvor der op foran
baren er lavere lyd end nede bagerst ved “dansegulvet”.

Med Bookings genstart og koncerter igen på DTU fik vi mulighed for at teste forskellige scener; herun-
der både Sportshallen og Oticon, hvilket var relevant da Oticon fik nye brandregler. Oticon er fortsat
vores foretrukne venue.

Frederik Peetz-Schou Larsen
PolyJoint Booking

9.5 Staff Events

In 2022 two internal events were hosted in addition to the keg parties. Thesewere a delayed Christmas
dinner due to COVID-19 and a Christmas party in the start of 2023. In general great events.

Magnus Toxværd
S-Hus President
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9.6 Cafés and Bars

9.6.1 PF Caféen

PF Caféen was fully back in action for the first time since 2018. This resulted in a lot of lost knowledge
of how to operate the café, however, the reopeninng ran smoothly. Got a new coffee machine aswell.

Magnus Toxværd
S-Hus President

9.6.2 Kaffestuen

Kaffestuen has seen several minor changes, mostly cosmetic or changes in selection as a result of
remaining goods from the PF cafe. Some remaining goods, such as cup noodles, ended up being
permanently sold in the Kaffestuen, while other former goods were cut due to poor sales and short
shelf life.

A new coffee machine was installed to produce better coffee at large quantities, in addition to less
maintenance.

Magnus Toxværd
S-Hus President

9.6.3 Kælderbaren

The biggest change in the Kælderbaren is the price increase, which came in the summer of ’22 due to
the deficit from the previous fiscal year. The new price increasesmeant that beer and drinks increased
by an additional 5 kroner after 10 pm, where we previously ended happy hour at 9 pm. Additionally,
there have also been price changes on towers and drinks. To help the bartenders keep track of the
different price increases, a drink schedule has been developed for them to reference. Additionally, the
introductory document "How To KB" has been updated, along with the drink book.

Magnus Toxværd
S-Hus President

9.6.4 Verners Kælder

See section 9.3.2.
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10.1 DTU Sport

Another year influenced by Corona has come and gone, and it’s time to look back. Even though it’s
easy to fixate on the mess caused by the pandemic let’s instead look at the positives:

• The clubs under DTU sport have really started to recover, getting back to more normal member
counts. This means that the finances of DTU sport also start looking solid again.

• Several projects have been worked on/completed. Examples include the disc golf course behind
buildings 358 and 451, and the project to hopefully get an outdoor climbing tower on Lyngby
campus.

• The Board, in conjunction with representatives from several clubs, has started working on defin-
ing a strategy for DTU Sport moving forward. In the new year, this means getting the opinions of
students at DTU, whether they are members or not, on what they would like DTU Sport to be.

Lastly, I’d like to remind you, that if you’re walking around, mad that we don’t have a club for your
favorite sport, don’t hesitate to contact us. We are always interested in starting new clubs!

Anton Friis Stengaard
Student representative on the Board of DTU Sport.

10.2 Ingeniøruddannelsernes samråd (IUS)

The last year in IUS has been yet another exiting one. We have had a lot of interesting discussions,
and I will give you a short summary of them here.

The firstmeeting IUS had a huge focus on the high schools in Denmark. The first discussionwas about
the problems about engineers being almost barred from becoming high school teachers due to very
strict requirements within mathematics. Secondly, we talked about “Engineering in Gymnasiet” which
is a project about teaching some engineering skills in high school.

The second time we met was at VIA in Horsens that has a beautiful new campus. We had an update
on the admissions on Quota 2 for all the institution. The most important part of the meeting was a
discussion about how technology understanding should be in Danish context. For us it is important
that it is not just digital technology understanding that we talk about.

Our third meeting was here at DTU. We discussed the new proposal that the government had come
with regarding the admission system. Overall, there was some skepsis about it risking making the
system more complicated. We also had a discussion about how we as educational institutions can
educate high school teachers for an technology understanding, since it will become a part of the high
schools in Denmark.

The lastmeeting was an onlinemeeting we had in November. We had a discussion about the organiza-
tion Engineer the Future, which IUS is a huge part of. They do a lot of campaigning to get more people
to study engineering. We chose Lars D Christoffersen as a representative in the board of Engineer the
Future.

Christian Rømer Thulstrup
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10.3 Nordic5Tech

2022 was great for the N5T collaboration as we finally got to restart it all. This was done with a con-
ference at DTU in March 2022 and another smaller visit to DTU in May 2022. We learned a lot about
the other 4 student unions in N5T. Because they are unions for technical students they are similar to
us in a lot of ways. But this just means that we have even more to learn from each other. Perhaps the
biggest topic for our conference in March was international students, which our universities have very
different approaches to.

In late 2022 we got the N5T universities to approve continuous funding for student conferences twice
a year moving forward. I hope this has laid the foundation for a continuous collaboration.

Andreas Ipsen
PF President

10.4 EuroTech

Not a lot has happened in Euroteq during 2022 as the Student Council has consistently managed not
to invite PF representatives to their meetings. However, during late 2022 Euroteq had to reapply for
funding from the EU. For this application they wanted a letter of support from PF. Based on input
from PF’s Academic Council, we gave the recommendation but with some reservations. We wanted
improvements in student representation both in the Euroteq Student Council and generally in course
evaluation. Additionally we specified that mobility elements should always be optional and that Eu-
roteq should not result in a strain on existing administrative resources. B22 recommended that one
of 2 PF Euroteq representatives should be elected in the Academic Council instead of by the Board.

Andreas Ipsen
PF President

10.5 IDA STEM Students

IDA STEMStudents is a network for STEM students in Denmark, which is also amember of IDA. Before
Corona there was quite a lot ofmomentumand a lot of potential, but Covidmade it difficult to establish
yourself as an association. For this year’s general meeting, an almost new board was elected with few
repeat members. There were not many participants at the big meeting and most were PFs, this is
also reflected in the new board, which consists primarily of people from DTU. It is hoped that this
will be changed a little this year and that a few more will come from other educational institutions. A
new spokesperson was elected for the general meeting in the form of Johanne Skotte Steen-Hansen.
Other DTU students who currently sit in IDA STEM Students are Andreas Baltzer Skov, Mikkel Berrig
Rasmussen, Christian Rømer Thulstrup, Mathias Botoft and Sofus Rose.

During 2022, a lot more has been invested in IDA STEM Students internally in IDA and more resources
have therefore been allocated than before. This has made it possible for IDA STEM Students to par-
ticipate in several debates at Folkemødet and at conferences. It has also given greater opportunity to
go out to the study sites and meet the students. Once a month, an online board meeting is held and
approx. once a quarter a physical seminar is held.

Johanne Skotte Steen-Hansen
Vice President and Spokesperson for IDA STEM Students
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10.6 Den Studentersociale Fond

Administration of the Student Social Fund has been an absolute shitshow this year. It has taken me
almost a year to gain access to the e-boks and webbank for the fund. This should hopefully be fixed
for the coming years. We have given money out to Feministisk Forum, WESA and the PF Kitchen
renovation.

Andreas Ipsen
PF President

10.7 Polyteknisk Boghandel og Forlag

Summary not received.

10.8 IDA

Summary not received.
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11.1 IAESTE

IAESTE Denmark has had many years of declining activity to the point where they had become all but
an alumni beer club. Meanwhile they have been a strain on the resources of PF. This is both in terms
of using PF’s limited rooms and storage space, but also because of the hours PF’s bookkeeper used
on their accounting.

On the 9th of September 2022 PF terminated its agreement with IAESTE International and thus ef-
fectively closed down IAESTE Denmark. It was a hard decision because of the historic relationship
between PF and IAESTE Denmark, but ultimately it was done in order to ensure that PF focuses its
resources on the things that help students in the best way possible.

Peter Riis Christiansen
Coordinator of Organization and Development

11.2 BEST

BESTs own Summary of the Year

Board of European Students of Technology (BEST) is an international student organisation for engi-
neering students across Europe. The values of the organisation are flexibility, friendship, social in-
teraction, development and learning. There are 97 local groups in 34 countries. The organisation’s
stated aim is to bring students, universities and businesses closer together across Europe’s borders.
It does this by organising - in partnership with universities and businesses - events for technical stu-
dents. Through this, BEST works towards making technical students more internationally oriented.
To achieve this, BEST organises over 100 international academic courses each year for around 2,750
technical students brought together from all over Europe.

BEST Copenhagen counts with 79 active members, with regular meetings every Tuesday in PF facili-
tates to organise the different activities performed at the university. During the academic year 2021-
2022 the organisation held 13 internal events, 2 general assemblies, 1 Summer Course opened for all
students, 2 cabin trips for members and non-members, participation in 2 international BEST general
assembly and participation of 2 international BEST regional assembly. BEST Copenhagen has worked
close to its members with motivational activities, soft skills training sessions, and international partic-
ipation. Moreover the DTU community benefits from the international network that BEST has around
Europe, with 15 DTU students going abroad doing a 2-ECTS course in different technical areas in differ-
ent parts of Europe. In Copenhagen, during June of 2022, the annual summer course was held, where
27 participants, from abroad universities in Europe and DTU students, were part of our cyber security
course. The course lasted two weeks and had a high academic level, equivalent to 2 ECTS credits.
The technical students were taught by experts from WITH Secure, EY, DTU and Aalborg university re-
searchers, while at the same time experiencing a wide repertoire of cultural activities such as visits to
Tivoli Gardens, canoe trips, guided tours of Copenhagen, a Danish Christmas party and much more.

Finally, it is worth highlighting the many internal events BEST Copenhagen organises for our members
at DTU and the close cooperation with sister organisations in Lund and Aalborg. Our local group is
growing steadily and we now have members from all corners of the world, with more than 15 nation-
alities represented. In short, it has been one of the most productive years for BEST Copenhagen and
we hope that the positive development will continue in 2023.

Fran Acién
Human Resources, BEST Copenhagen
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11.3 DSE

Danske Studerendes Erhvervskontakt (DSE) has their offices in the west side of the PF Hallway. Each
year, they arrange the DSE Career Fair and Pre-pair.

2022 was the first time since 2019 that DSE got to arrange the annual career fair. This was a bigger
challenge than usual as DSE has fewer volunteers than before COVID. A similar problem occurred dur-
ing the planning of PRE-PAIR in November. But here, they received help from DTU Career Center and
PRE-PAIR became a part of DTU Career Week. Because of the challenges DSE faced in arranging the
fair, they have focused a lot on recruitment and on rebulding the organization. Fortunately, they have
double the number of volunteers during 2022.

2022 was the first year with 2 publications of Pejling, DSE’s career handbook.

Andreas Ipsen (B22), with input from DSE
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A.1 Employees

Secretary
Marianne Juncker

Bookkeeper
Marianne Lyngby

Manager of S-Huset
Erik Pouret-Frydendahl

Event Coordinator in S-Huset (until Nov 2022)
Jacob Nour

IT (until May 2022)
Emil Kristensen

IT (from October 2022)
Jakob Malte Skou Lindstad

Temporary project manager (until September 2022)
Linus Knoop
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A.2 PF’s Committees

Board of PF

Andreas Ipsen, Johanne Skotte Steen-Hansen, Michella Ravn Søndergaard, Elisa Marie Martiny, Mag-
nus Toxværd, Frederik Vejby Nielsen, Christian Bülow Fuglsang, Peter Riis Christiansen and Mikolaj C.
Bejster

Coordination Committee

Klaudia Anna Kacperska, Nete Sparre Hangel, Sofus Albert Rose, Martin Lau Nielsen

FRFU

Peter Riis Christiansen, Emil Kristiansen, Kamma Nørrelund Pedersen, Bjørn Thuesen, Freja Fink Arn-
bjerg, Jonathan Højlev and Kristian Munch Kielsgaard Nielsen

FR22

Joshua Joel Penrod, Christoffer Stensvig, Bjørn Thuesen, Benjamin Elsholm, Niels Boelt Mortensen,
Jonathan Schmidt Højlev, Hans Henrik Hermansen, Ulrik Enné Lykkegaard, August Birch, Mikkel Berrig
Rasmussen, Frederik Vejby Nielsen, Christian Rømer Thulstrup, Alexander Torp, Frederik Voigt, Pi Eline
Vittarp Domsten, Nis Mondrup, Lasse Houmann Thygesen, Mike Linde, Frederik Lenk, Lauritz Nykjær
Dahl, AnnaArndisdottirWulff, OlegHertoft, SofieSkovgaard Larsen, Frederik Peetz-Schou Larsen, Freja
Mette Terp Petersen, Sofus Albert Høgsbro Rose, Matteo Christian Vogt, Oscar Bach Østdahl Peder-
sen, Camillah Lykke Isolde Antonsen, Mikas Kaltoft, Magnus Andresen, Noah Nielsen, Jacob Rasmus
Thorsen,MathiasDaniel FroszNielsen, LucasSylvesterHøyberg-Nielsen, Viktor Stenby Johansson, Jo-
hanne Christine Arboe Franck, Nanna Mortensen, Isabella Hochstenbach Fink-Jensen, Christian Kaas
Sørensen, Johan Emil Levin-Jensen, Klaudia Anna Kacperska, Maria Popescu, Liam Barbosa, Anna
Danielsen, Freja Fink Arnbjerg, Kamma Nørrelund Pedersen, Theis Harbers van Bijlevelt Rix, Hildib-
jørg Didriksen, Emilie Tronbjerg, Cecilie Kajberg Roer Jensen, Alan Yang, Tobias Lopez Sejersen Chris-
tensen, Marie Sjørslev Pedersen, Sarah Marie Lehrmann, Mikael Jakobsen, Johan M. M. Nielsson,
Frederikke Israelsen, Christoffer Lillegrav Medom, Malva Kunze-Petersen, Maria Storm, Zenia Engaard
Hansen, Oliver Koch, Karl Emil Jakobsen, Mikkel Frier Wolfhagen, Helene Vingborg Toft, Monica Diaz
Hansen, WaseemMassoud, Sara AmalieMølgaardMelkjorsen, MadsHyre-Jensen, Cecilie Lotte Ljung-
berg Andersen, Malou Liv Enevoldsen, Frederik Lobanoff, Alvilde Rahbek Oksen

FRR

Frederik Vejby Nielsen, Marcus Fruelund Schmidt, Vinh Nguyen, Lasse Thygesen, Martin Lau Nielsen,
Xandra Huryn, Erik Krogager, Trine Hagerup, Andreas Goltermann

Law Committee

Alexander Torp Jørgensen, Kristian Munch Kielsgaard Nielsen, Nicolai Amin, Kamma Nørrelund Ped-
ersen, Lauritz Nykjær Dahl, Peteer Riis Christiansen, Jonathan Højlev
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FAKU - elected E21

Peter Riis Christiansen, Kasper Sveistrup Holck, Amay Boudellal, Niels Boelt Mortensen, Eline Aarhus,
Alexander Torp, Andreas Goltermann, Frederik Voigt, Mads Friis, Liv Didi Pedersen, Nete Hangel, Mike
Linde, Oleg Hertoft, Anna Arndisdottir Wulff, Frederik Peetz-Schou Larsen, Robert Dunker Pedersen,
FrejaMette TerpPetersen, SofusAlbert HøgsbroRose, Cecilie Damgaard Jensen, NannaRyeHuss, Vik-
tor Stenby Johansson, Asbjørn Lau Everland, Kaare Halskov Anholm, Klaudia Anna Kacperska, Michail
Harmandjiev, Blanca Morillo, Anna Danielsen, Elisabet Anne Marie Hallström, Nicolai Amin, Hildibjørg
Didriksen, Christoffer Binzer Bjørner, Lea Emilie Reymond Ajslev, Sam Rahbar, Cecilie Jørgensen, Julie
Bertelsen, Emelie Elving Jensen, Nikolas Holm Poulsen, Sandra Gerschanow Nielsen, Zenia Engaard
Hansen, Lasse Rene, Mikkel Frier Wolfhagen, Sara Amalie Mølgaard Melkjorsen, Johanne Lønborg
Christensen, Pernille Bak Andreasen, Magnus Sandin Helleskov

Critical Audit - elected in F22

Bjørn Thuesen and Niels Peter Moos

VOKU - elected in F22

Mads Lassen, Nicolai Amin, Peter Riis Christiansen

KABS22

Adar Alan Benli, Alan Yang, Annemarie Louw-Pedersen, August Weijers, Emil Hovgaard Wrona Olsen,
Emil Nymark Trangeled, Henrik Gjerding Hynkemejer, Ida Cecilie Hoielt, Isabella Hochstenbach Fink-
Jensen, JacobHagenPedersen, Jean-Victor Leif JosephBendixen-Fernex deMongex, JonasMatthiesen,
Jonas Bøttzauw Pedersen, Jonathan Schmidt Højlev, Liv Didi Pedersen, Michail Harmandjiev, Mike
Linde, Monica Diaz Hansen, Nick Sommer, Oliver Koch, Oliver Springborg, Otto Westy Rasmussen,
Pernille Christie, Pernille Diana Vinding Jönsson, Rasmus Holm Høyrup, Rasmus Sigurd Sundin, Signe
Staun, Silas Lasak Hedeboe, Tobias Lopez Sejersen Christensen, William Felix Trood Sommer, Xandra
Huryn

PF Master Students - hired F22

Irene Mancebo and Shubham Choudari

Sociopolitical Committee - elected E21

Michella Ravn Søndergaard, Astrid Lind Bouquin, Anton Friis Stengaard, NynneMaria Foldager Bække,
Frida Astrup Eriksen, Rikke Hvidtfeldt Jensen, Christian Kampp Kruuse, Rasmus Vilking Toft, Sanya
Ahmed Argo, Frederik Lenk, Ida Fujun Nielsen, Elena Victoria Lagard, Henriette Clara Sophie Rilling,
Lauritz Nykjær Dahl, Julie Amalie Johansen, Anne Marie Nørrelykke Rossen, Jeppe Rasmussen, Anna
Sophie Bjerremand Jensen, Anne Skipper Schmidt, Sofus Albert Høgsbro Rose, Elisabeth Heegaard,
Wolle/Wojciech Przemyslaw Paciorek, Jonas Myhre Schiøtt, Magnus Søndergaard Vinjebo, Augusta
Frost Korsgaard, Mathias Kildal Jørgensen, Mathilde Lei, Maria Mendes Alves Gharahpetian, Lisa
Bianca Barell, Kamma Nørrelund Pedersen, Clara Sachmann, Silas Lasak Hedeboe, Benedicte Manon
Elgaard Jensen, AnneMadsen, SimonGadeJensen, FredeSøndergaard,Maria Storm, Shalini Lokanathan,
Oliver Koch, Karl Emil Jakobsen, Magnus Hilarius Ohlin Jepsen, Caspar Josef Krejbich, Jacob Hagen,
Frederik Lobanoff, Mathias Vigh
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Academic Committee- elected E21

Elisa Marie Martiny, Nikoline Mai Bøgely Rehn, Emil Hovgaard Wrona Olsen, Elias Nørholm, Alexander
Torp, Clara Harvig Bjerrum, Tobias Petersen, André Liebach Carslund, Oliver MikeMalling, Liv Didi Ped-
ersen, Christian Palm Clausager Madsen, Josephine F B Ramsløv, Sofie Skovgaard Larsen, Adar Alan
Benli, Sofie Markussen, Frederik Peetz-Schou Larsen, Matteo Christian Vogt, Frederik Listov-Saabye
Pedersen, Sofus Albert Høgsbro Rose, Stefanie Skytt Rudfred, Mathias Daniel Frosz Nielsen, Jason
Aron Merit, Julie Bøye Larsen, Sanni Gao, Christian Kaas Sørensen, Nanna Mortensen, Rasmus Sig-
urd Sundin, Nikolas Carreira Kaarsberg, Nicolai Christian Kongstad, Annika Dalsgaard Jensen, Lin-
nea Jensen de Leon, Thor Tane Schou Nielsen Deibert, Charlotte Ena Manikutdlak Grimstrup, Mag-
nus Andreasson Frederikke Israelsen, Linnea Villemoes Vejrum, Frederikke Guldbæk Spies, Christina
Schäfer, Teis Sebastian Henriksen, Bunia Ingrid Adsersen, Kirstine Tersbøl Melsen, Magnus Hilarius
Ohlin Jepsen, Emilie Pehrsson Danmark, Luisa Näke

Political Group

Johanne Skotte Steen-Hansen, Michella Ravn Søndergaard, Elisa Marie Martiny, Nete Sparre Hangel,
Mikkel Berrig, Abu Bakar, Sebastian Kjærulff, Benjamin Elsholm, Sofus Rose, Oleg Bjørn Klimenko
Hertoft, Mikkel Wolfhagen, Francesco Nardo

Eventudvalget

Christian Bülow Fuglssang, Cecilie Fischer Jørgensen, Andreas Goltermann, Jacob Marcussen, Emilie
Tronberg

PF HUMOR 2022

Agnete Rytter Munk, Amalie Frederiksen, Amalie Schultz-Nielsen, Amanda Schriver Mårtensson, An-
ders Bagger Christiansen, Andreas Goltermann, Andreas Ipsen, Ane Kathrine Ledet Hansen, Anna
Ronalda Nord Brodersen, Asger Schelde Larsen, August GammonMacholm, August Holm Johannsen,
Axel Andreas Schmidt Haugbølle, Bjørn Marinus Rothmann, Cecilie Jakob Fischer Jørgensen, Daniella
Brinkland, Ditte Grønborg Blom, Eline Brunke Aarhus, Emil Helge Ingemann Petersen, Emil Howaldt
Christiansen, Evelyn Namuga Kasule, Frederik Lenk, Frederikke Uldahl Martensen, Gabriel Agerholm
Ruge, Iben Korbø Rasmussen, Ida Berg Siemsen, Jacob Peder OttosenMøller, Jean-Victor Leif Joseph
Bendixen-Fernex de Mongex, Johanne Skotte Steen-Hansen, Josefine Steinfurth, Julie Primdal Toft,
Julien François Per Chegaray, Julius Molsen, Kristoffer Post Lyngbirk, Lauge Thode Hermansen, Laura
Elmlund Kohl Birkedahl, Laura Sille Hansen, Laura-Christine Astrupgaard, Laurids Søren From Bøk-
man, Luanna Bergh Jensen, Lukas Kofoed Petersen, Magnus Arent Kirknel, Magnus Hilarius Ohlin
Jepsen, Malou Emma Bech Jakobsen, Maria Niemann Madsen, Marie Fobian Jensen, Marie-Louise
Wolfsberg Schmidt, MarkusMerkel Stenhøj, Mathias Krøis Møller, Mathies Christian Ellehauge Henrik-
sen, Mathilde Deichmann, Mathilde Stenholt, Mickey Gay Skovbjerg, Mikkel Swartz, Mikkel Godsk Jør-
gensen, Mikolaj Cyprian Bejster, Natascha Bonnén Sjøgren, Natascha Josephine Henningsen, Oliver
Prødel Melander, Philip Simoni Conradsen, Rebecca Sif Andreasen, Rikke Wulff Zinck, Rolf Glenny
Mogensen, Sebastian Stangegaard, Sofie Kodal Larsen, Thomas Monrad Laursen, Viktor Stenby Jo-
hansson, Viktoria Rundqvist, Vivi Thuy Duong Nguyen, William Hagedorn-Rasmussen, William Haakon
Brix-Riisager, William Vang Carstensen

PFIU

Michella Ravn Søndergaard, Jacob Marcussen, Rikke Hvidtfeldt, Kamma Pedersen, Sofus Rose, Elisa-
beth Heegaard, Anna Bjerremand, Benedicte Jensen
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A.2.1 S-Husets udvalg

S-Hus Management

Magnus Toxværd, Erik Pouret-Frydendahl, Jacob Nour

CREW-Presidents

Kamille Mercedes Kranker, Emma Thiesen

A.3 PF’s representatives in DTU elections

Bestyrelsen

Søren Sandgaard, Christan Rømer Thulstrup

Akademisk Råd

Andreas Ipsen, ElisabethHeegaard, Andreas Baltzer Skov, Sanni Gao, MagnusAndreasson, Sofie Skov-
gaard Larsen

Interdisciplinary Committee for the Science in Engineering programme, CUU

Kamma Nørrelund Pedersen, Christian Kaas Sørensen, Sofie Skovgaard Larsen.
Alternates: Christian Rømer Thulstrup, Klaudia Kacperska.

The Interdisciplinary Committee for the Bachelor in Engineering , DUU

LasseHoumann Thygesen, Cecilie Lotte Ljunberg Andersen, Nete Sparre Hangel, KristianMunch Kiels-
gaard Nielsen

Koncern Arbejdsmiljøudvalget (KAMU)

Christian Bülow Fuglsang, Christan Rømer Thulstrup

DTU Sports bestyrelse

Anton Friis Stengaard

A.4 Study Board (ISN)

ISN Aqua

Alvilde Rahbek Oksen, Ceelin Aila Andersen, Rasmus Sigurd Sundin
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ISN Bioengineering

Elisa Marie Martiny, Natasja Kaas Lund, Klaudia Anna Kacperska, Helene Vingborg Toft

ISN Byg

Amanda Jørgensen, Line Birka Metha Munch, Cecilie Jørgensen, Franziska Theresa Sørensen

ISN Compute

Emil Hovgaard Wrona Olsen, Troels Toy Christoffersen, Mathias Daniel Frosz Nielsen, Christian Rømer
Thulstrup

ISN Elektro

Andreas Goltermann, Kasper Bjørnskov, Annika Dalsgaard Jensen

ISN Energi

Michail Harmandjiev, Martin Lau Nielsen, Lucas Venge Eilsborg

ISN Engineering Technology

Sandra Gerschanow Nielsen, Nete Hangel, Cecilie Damgaard Jensen, Sarah Marie Lehrmann, Emilie
Pehrsson Danmark

ISN Fotonik

Axel Andreas Schmidt Haugbølle, Andreas Baltzer Skov, Elisabeth Heegaard

ISN Fysik

Freja Fink Arnbjerg, Rita Saraiva, Sofus Albert Høgsbro Rose, Kamma Nørrelund Pedersen

ISN Food

Jacob Hagen, Esther Stenstrop Søndergaard, Martin Holmgaard

ISN Kemi

Augusta Frost Korsgaard, Malou Liv Enevoldsen, Mette Røkke Bjørnson

ISN Kemiteknik

Cecilie Lotte Ljungberg Andersen, Christian Kaas Sørensen, Jonas Skotte Gerbaulet
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ISN Management

Thor Nørgaard Eriksen, Lasse Houmann Thygesen, Anna Lia Scharling Tromer Dragsdahl, Eline Aarhus

ISN Mekanik

Kenni Lykke, Sophie Agnete Plougmand, Mads Friis, Afan Jahic

ISN Miljø

Sebastian Kjærulff Jensen, Kristine Kildegaard Atzen, Henriette Clara Sophie Rilling

ISN Space

Elisabet Anne Marie Hallström, Henrik Gjerding Hynkemejer, Benjamin Nobre Hauptmann

ISN Sundtek

Emil Kristiansen, Jean-Victor Leif Joseph Bendixen-Fernex de Mongex, Lasse Rene, Mikolaj Cyprian
Bejster

ISN Vind

Kasper Sveistrup Holck, Rasmus Meier Knudsen, Joshua Penrod Forrest
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A.5 PF’s representatives in external bodies

DSF’s bestyrelse (DSF): Johanne Skotte Steen-Hansen, Benjamin Büll Elsholm

UPU (DSF): Elisa Marie Martiny

LU (DSF): Michella Ravn Søndergaard

OU (DSF): Peter Riis Christiansen

IDA STEM students: Johanne Skotte Steen-Hansen

Ingeniør uddannelsernes samråd (IUS): Christian Rømer Thulstrup
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Abbreviations

AMU - Arbejdsmiljøudvalg
APV - Arbejdspladsvurdering
AR - Akademisk Råd
AU - Århus Universitet
AUS - Afdelingen for Uddannelse og Studerende

B## - PF’s Bestyrelse årgang 20##
BEST - Board of European Students of Technology
Beu - Bestyrelsens Evalueringsudvalg
BIX-rådet - Byggeri & Infrastruktur og Eksport & Teknologi studierådet
BRUTTO - Bestyrelsens Rådgivende Udvalg Til Taler O.lign.
Buddy - Introordning for nye kandidat- og udvekslingsstuderende
Byg-rådet - Studierådet for Civil Byggeteknologi

CAS - Campus Service
CUU - Tværgående Uddannelsesudvalg for civil-uddannelserne

DSE - De Studerendes Erhvervskontakt
DSF - Danske Studerendes Fællesråd
DTU - Danmarks Tekniske Universitet
DUU - Tværgående Uddannelsesudvalg for diplom-uddannelserne

ELITØ-rådet - Diplom Elektroteknologi, IT, Sundhedsteknologi og IT & Økonomi’s studieråd
ElNet-rådet - Civil Elektro- og Netværksteknologi & IT-rådet (Skiftet navn til SNE-rådet i 2019)

FAKU - Formændenes Aktivitets og Koordinerings Udvalg (tidligere: FAglige råds KontaktUdvalg)
FR - Fællesrådet
FRFU - Fællesrådets Forretningsudvalg
FRR - Forretningsrådet
FU - Forretningsudvalget i DSF (Tidligere DSF bestyrelse)

HUMOR - HovedUdvalget for Morskab Og Revy

IDA - Ingeniørforeningen i Danmark
Inside - DTUs online portal
ISN - InstitutStudieNævn
ITU - IT Universitetet
IUS - IngeniørUddannelsernes Samråd

KABS - Koordinering af Bachelor Studiestarten
KAMU - Koncern Arbejdsmiljøudvalget
KU - Københavns Universitet

LU - Levevilkårsudvalget under DSF

MedTek - Medicin og Teknologi
MO - MedlemsOrganisation (for medlemmer af DSF)
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Abbreviations

MSC - PF Master Student Coordinators

NSA - Nano-Space Alliancen, studieråd for Fysik og Nanoteknologi samt Geofysik og Rumteknologi (tidligere FN)

OPtur - Opkvalificeringstur for vektorer

OU - Organisatorisk Udvalg

P&K - Produktion og Konstruktion

PB - Polyteknisk Boghandel

PF - Polyteknisk Forening

PFIU - Polyteknisk Forenings Indstillingsudvalg

PG - Politisk Gruppe

PIP-rådet - Process & Innovation og Produktions studieråd

PRG - Polyteknisk Radiogruppe

RUC - Roskilde Universitet

S’et - Studentersamfundet ved Aalborg Universitet

SDS - Syddanske Studerende ved Syddansk Universitet

SDU - Syddansk Universitet

SMAG - Studiemiljø Arbejdsgruppen

SMU - Studiemiljøudvalget

S/M-rådet - Civil Software- og Matematik-rådet

SNE -

SR/AU - Studerendes Råd ved Århus Universitet

SR/KU - Studerendes Råd ved Københavns Universitet

SR/RUC - Studerendes Råd ved Roskilde Universitet

SSØ - Studenter Samarbejdet Øresund

SU - Statens Uddannelsesstøtte

TAP - Teknisk Administrativt Personale

UFM - Ministeriet for Uddannelse og Forskning

UMV - Udviklingsmål og Virkemidler

UPU - UddannelsesPolitisk Udvalg under DSF

UV - UndervisningsmiljøVurdering

VIP - Videnskabeligt Instruktivt Personale

vOPtur - Vinter Opkvalificeringstur for vektorer til vinteroptaget

AAU - Aalborg Universitet
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